
laflue 

No. 

/ 

^0 and date 

Issued by 


Subject 

86 

No. 33-ITC(PN)/55, dated the 
29th June 1965, 

Ministry of Commerce 
Industry, 

and 

Licensing X^oUcy for the period July— 
December, 1955. 


No. 34-ITC(PN)/55, dated 
the 29 th June 1.955. 

Ditto- 


Import Licensing Policy for July — 
December, 1955 for Newcomers, 


No. 32-ITC(PNl/55, dated the 
29th June 1955. 

Ditto. 


Registration scheme — Principles govern- 
ing allotment of numbers — Licens- 
ing of Imports and Exports. 


No. 35-ITC(PN)/55, dated the 
29th June 1955. 

Ditto. 

1 

Scheme to assist persons engaged in 
certain avocations to import their 
essential requirements directly from 
abroad 


No. 36-ITC(PN)/55, dated the 
29th June 1966. 

Ditto. 

« 


Llcen^mg Policy for Machine Tools 
for the licensing period July — 
December, 1955. 

92 

No. 39-ITC(PN)/55, dated the 
9th July 1955. 

Ditto. 


Import Policy for light Soda Ash 
during July— December, 1955 licens- 
ing period. ^ 


No. 40.ITC(PN)|/53. dated the 
9th July 1055 

Ditto, 


* \ 

Import Policy foj- Sodium Bicarbonate 
for the licensing period July— 
December, 1955, 

92A 

F.37(10)/55-G, dated the 9th 
July 1955. 

Ministry of Law. 


Notices regarding the return of elec- 
tion expenses of certain candidates 
nominated for byc-electlon or duly 
elected from the Bhai^ara Consti- 
tuency to the House of the People. 

93 

No. 13-Exarn(12) /55, dated 
the 5th July 1955. 

The Institute of Chartered 
Accountants of India, 

Declaration of the tiames of the 
successful candidates of the First 
Examination held in May, 1955. 


No. 12-Exam(17)/55, dated 
the 5th July 1955, 

Ditto. 


f 

Declaration of the names of the 
successful candidate ’ of ^tho Final 
Examination held in May, 1955. 

94 

No 21 Pres./55, dated the 
15th July 1955 

Office of the Secretary to 
President, 

the 

« 

The President conferred the award 
"Bharat Ratna*^ to Shri Ji^waharlal 
Nehru. 

95 

No. F46(l)/55-L, dated the 
16th July 1955 

Ministry of Law 


Election to All casual vacancy ’in the 
Council of States by the 'elected 
members of the Andhra Legislative 
Assembly. * 


No. 41-ITC(PN)/55, dated the 
16th July 10.55 

Ministry of Commerce 
Industry. 

and 

B 

Amendments made In the Book’ 

for the period July — December, 
1965, 


mentioned above will be supplied on Indent to the Manager of Publi- 
oftesue*of these ^ Indents should be submitted so as to reach the Manager within ten days of^he date 
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Appointments, Promotions, Leave, 
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the Ministry of Defence, and Central 
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Defence 


Pages 


183— 201 


333—347 


69 
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NU 


Nil 
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Office, 

157—161 
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245 — ■'47 
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545—560 

Part 

IV — ^Advertisements and Noilces by 
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{Published at Simla) 

n-'is 


Supplement No. 30 — 


Reported attacks and deaths from cholera, small- 
^x, plague and typhus in districts in 
India during the week ending 25111 
June 1955 

Births and deaths ftom principal diseases In 
towns with a population over 30,000 in 
India during the week ending 35th 
June 195s 

Cotton press returns for the weeks ending the 
3rd, lothj xyrh, 24th and 31st December 
1954; 7thj 14th, 2] St and 2Sth January 1955 


393-396 


397—404 


405—414 


PART I — Section 1 

Motlflcatloiis relating to Non-Statutory Rules, Regulations and Orders and Resolutions Issued 
by the Ministries of the Government of India (other than the Ministry of Defence) and by 

the Supreme Court 


OFFICE OP THE SECRETARY TO THE PRESIDENT 

New Delhi, the 16th July 1955 

No. 20-Pro»,/fi5. — The President has been pleased to 
award the Police Medal for ^llantry to the under- 
mentioned officer of the West Bengal Police: — 

Name of the officer and ranlc.— Shri Lakshmi Nath 
Pandey, Constable No. 1002, District Police, 24- 
Parganas, West Bengal. 

StateTnent of services for which the decoration has 
been awarded. — On the 4t(h Au^st 1954 at about 11 
A.M. Constable 307 Ram Prasad Llmboo of the 2nd 
Armed Police Battalion, West Bengal, while boarding 
M. If, PUNARBHABA at Sambhunagar, Police Station 
Sandeshkhali, District 24-Parganas, from a country 
boat, fell into the river in full uniform and with a 
rifle in his hand. Constable Limboo did not know 
how to swim. Following a hue and cry Constable 
1002 Lakshmi Nath Pandey of the 24-Parganas Dis- 
trict jumped into the tidal river infested with sharks 
in complete disregard of his own safety and succeed- 
ed in rescuing the drowning constable who was being 
carried away by the strong current of the river in 
an unconscious state. Constable Lakshmi Nath Pan- 
dey had to struggle in the water against the swift 
current for sometime to recover the drowning cons- 
table. The place was 20/25 cubits away from the 
banks and the river there was 15/16 cubits in depth. 
After rescuing the constable, he again plunged into 
the river and after prolonged efforts succeeded in 
recovering the lost rifle risking hia life for the second 
time. 

Constable 1002 Lakshmi Nath Pandey showed con- 
spicuous gallantry and cool courage in saving the 
life of a fellow constable in utter disregard of his own 
safety. 

2. This award is made for gallantry under rule 
4(i) of the rules governing the award of the Police 
Medal for gallantry and consequently carries with it 
the special allowance admissible to officers of and 
below the rank of Inspector of Police as provided in 
rule 5. I 

I P, D. DESHMUKH, Secy. 


MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 16th July 1955 

No. E55RR2 — The following rules for recruitment to 
the Indian Railway Service of Engineers are published 
for general information: — 

RULES 

Part I — ^Gkneral 

1. These Rules may be called the Indian Railway 
Service of Engineers Recruitment Rules. 

2. For the purpose of these Rules — 

(a) ^'Government’’ means the Government of 
India, 

(b) 'The Commission” mean.s the Union Public 
Service Commission. 

(c) “The Service” means the Indian Railway 
Service of Engineers, The various grades of 
posts included in the Service, their classifica- 
tion, pay scales and special conditions of Ser- 
vice shall be as included in Appendix IV to 
these rules. 

(d) "Scheduled Castes” means any castes, commu- 
nities. races, sects, etc., notified as such by the 
president of India. 

(e) "Scheduled Tribes” means any castes, com- 
munities, races, 3ect9» etc., notified as such by 
the President of India. 

3. The Service shall be recruited by the following 
methods: — 

(a) By competitive examination held in India In 
accordance with Part II of these Rules. 

(b) By promotion of specially qualified cilass II 
officers, -including officiating class II officers 
of the Civil Engineering Department. 

Not more than 33 1/3 per cent, of the vacancies 
will be filled by departmental promotion; this 
percentage is likely to be varied from time to 
time if found necessary. 
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(c) By occasional admission of other qualified 
persons appointed by the Government on the 
recommenaations of the Commission* 

4. Subject to the provisions of rule 3, Government 
shall determine tho method or methods to be employ- 
ed for the purpose of filling any particular vacancies, 
or such vacancies as may require to be filled during 
any particular period, and the number of candidates 
to be recruited by each method. 

6. Appointments to the Service made otherwise than 
by promotion will be subject to orders issued from 
time to time by the Ministry of Home Affairs regard- 
ing special representation in the Services for specific 
sections of the people. 

Part II — Recruitment by Competitive Examination 

6. A competitive examination for admission to the 
Service shall be held in India at such times and places 
as may be prescribed in the Notice issued by the Com- 
mission* Every such Notice will, when possible, 
announce the number of vacancies to be filled on the 
result of the examination. 

7. If the examination held under this part of these 
Rules is a combined examination for the purpose of 
making appointments to more than one Service or 
Department, the following provisions shall apply: — 

(a) Any person may apply to be admitted as a 
candidate for appointment in all or any of 
these Services or Departments for which he is 
eligible* If he wishes to compete for appoint- 
ment in moi'e than one Service or Department, 
he shall state In his application form which 
Services or Departments he wishes to compete 
for and the order of his preference for them, 
and In such case only one application form 
will be necessary and on payment of the fees 
referred to in rule IB (and Appendix 111) will 
be sufficient. 

(b) Government shall assign successful candidates 
to each Service or Department on a considera- 
tion of all circumstances including any perso- 
nal preference expressed by the candidate. 

8* The maximum number of candidates to be admits 
ted to any examination may at the discretion of the 
Commission be limited to such number, not being less 
than 200. as the Commission may decide. If a limit is 
imposed and the number of candidates exceeds that 
limit, the Commission shall select from the applicants 
those who shall be admitted to the examination, and 
in doing so shall have regard to tho suitability of the 
applicants, 

9, A candidate must apply to be admitted to the 
examination before such date, in such manner, and in 
such form as the Commission may prescribe. 

10. A candidate must be 

(a) a citizen of India, or 

(b) a subject of Sikkim, or 

(c) a person who has migrated from areas which 
now form Pakistan with the intention of per- 
manently settling down in India, or 

(d) a subject of Nepal or of a Portuguese a former 
French possession in India. 

Note. — The appointment of candidates in categories 

(c) and (d) above will be subject to the issue of certi-^ 
flcatea of eligibility in their favour by the Government 
of India. Certificates of eligibility will not however 
be necessary In the case of candidates belonging to any 
of the following categories: — 

(1) Persons whp migrated to India from Pakistan 
before 19th July 1948 and have ordinarily 
been resident in India since then. 

(2) Persons who migrated to India from Pakistan 
after 18th July 1948 but before 30th Septem- 
ber, 1948 and had got themselves registered 
as citizens within the time allowed* 

(3) Non-citizens who entered Service under the 
Government of India before the commencement 
of the Constitution, viz., 26th January 1950,, 
and who have continued in such service since 
then. Any such persons who re-entered or 
may re-enter such service with a break, after 
the 26th January 1950, will however require 
certificates of eligibility in the usual way. 

A candidate in whose case a certificate of eligibility 
is necessary may be admitted to the examination and 
he may also be provisionally appointed subject to his 
necessary certificate being eventually Issued in his 
favour by Government. 


11. No male candidate who has more than one wife 
living shall be eligible for appointment to any of the 
Services appointments to which are made on the result® 
of this competitive examination unless the Government 
of India after being satisfied that there are special 
grounds for doing so, exempt any male candidate from 
tho operation of this rule. 

12. A candidate must have attained the age of 20 

and must not have attained the age of 25 on the date 
prescribed for this purpose in the Notice issued by 
the Commis^on under Rule 6, * 

Note. — The upper age-limit prescribed above will be 
relaxed— 

(i) upto a maximum of 5 years if a candidate 
belongs to a Scheduled Caste or a Scheduled 
Tribe; 

(ii) upto a maximum of three years if a candi- 
date is a bona fide displaced person from 
Pakistan or from the linliberated areas of 
Jammu and Kashmir; 

(iii) upto a maximum of 8 years if a candidate 
belongs to a Scheduled Caste or a Scheduled 
Tribe and is also a bona fide displaced person 
from Pakistan, or from the unli berated areas 
of Jammu and Kashmir; and 

(iv; upto a maximum of three years if a candidate 
belongs to Chandornagar and has been receiv- 
ing his education through the medium of 
French. 

Displaced persons from Pakistan or the unliberated 
areas of Jammu and Kashmir will be eligible for this 
age concession for admission to any examination which 
may be held upto the end of December 1955. 

Save as provided above the age-limit prescribed can 
in no case be relaxed. 

13. A candidate must satisfy the Commission that 
his character is such as to make him suitable for 
appointment to tho Service/Department. 

% 

14. A candidate must have: — 

(a) Obtained a degree in Engineering from a 
university incorporated by an Act of the 
Central or of a Part A or Part B State Legis- 
lature in India; or 

(b) passed Sections A and B of the Associate 
MemberSiaip Examination of the Institution of 
Engineers (India) or have any other educa- 
tional qualifications recognised by that insti- 
tution as exempting from passing these 
sections; or 

(c) obtained an engineering degree of one of the 
universities mentioned in Appendix I under 
the conditions prescribed in that Appendix; or 

(d) passed tho Honours Diploma examination in 
Civil, Mechanical or Electrical Engineering of 
the Loughborough College, Liecestershire, 
provided tne candidate has passed the common 
preliminary examination or has been exempt- 
ed therefrom. 

Note Z. — In exceptional cases the Commission may 
on the recommendation of the Central Government or 
a State Government treat as a qualified candidate, a 
candidate who though he has not all or any of the 
qualifications prescribed in this rule, has passed 
examinations conducted by other institutions of a 
standard which in the opinion of the Commission 
justifies his admission to the examination. 

Note II. — Candidates who have appeared at an 
examination the passing of which would render them 
eligible to appear at this examination, but have not 
been informed of the result, may apply for admission 
to the examination. Candidates who intend to appear 
at such a qualifying examination may also apply, 
provided that the qualifying examination is completed 
before the commencement of this examination. Their 
applications will be accepted provisionally and they 
will be required to furnish proof of having passed the 
examination as soon as possible and in any case not 
later than two months alter the commencement of the 
examination. 

15. No candidate shall be admitted to the examina- 
tion unless he holds a certificate of admission from 
the Commission. 

The decision of the Commission as to the eligibility 
or otherwise of a candidate for admission to the 
examination shall be final. 

16. A candidate found guilty of Impersonation or of 
submitting fabricated documents or documents which 
have been tampered with or of making statements 
which are incorrect or false or suppressing material 
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information or of using or attempting to use unfair 
means in the examination hall or otherwise resorting 
to any other irregular or Improper means for obtain- 
ing admission to the examination may, in addition to 
rendering himself liable to a criminal prosecution be 
debarred either permanently or for a specified period — 

(a) by the Commission from admission to any 
examination or appearance at any interview 
held by the Commission for selection of candi- 
dates; and 

(b) by the Central Government from employ- 
ment under the Government, 

17. No recommendations except those required In 
the application form shall be taken into consideration. 
Any attempt on the part of a candidate to obtain 
support for his candidature by other means may dis- 
qualify him for admission, 

18. Candidates must pay such examination fees as 
Government may prescribe (see Appendix IIIJ. No 
claim for a refund of any of these fees will ordinarily 
be entertained, nor can they be held in reserve for any 
other examination or selection, 

19. Examinations under these Rules shall be con- 
ducted by the Commission in the manner prescribed 
In the regulations which form Appendix II to these 
Rules. 

20. (a) After every examination the Commission 
shall make a list of the candidates in order of their 
merit as disclosed by the aggregate marks finally 
awarded to each candidate, and in that order so many 
candidates up to the number of unreserved vacancies 
announced under rule 6 above, as are found by the 
Commission to be qualified by the examination and 
are considered by Government or the appointing 
authority, as the case may be, to be suitable in all other 
respects, shall be appointed. 

(b) Appointments to vacancies to be filled by 
members of a particular community or communities 
shall be made by Government or the appointing 
authority as tj^e case may be, In the order of merit of 
the candidates belonging to the particular community 
or communities, provided they have qualified in the 
examination and are in all respects suitable for em- 
ployment in the service, 

(c) Success in the examination confers no right to 
appointment, unless Government are satisfied, after 
such enquiry as may be considered necessary that the 
candidate is suitable in all respects for appointment to 
the public service. 

21. A candidate must be In good mental and bodily 
health and free from any physical defect lil^ely to 
interfere with the discharge of his duties as an officer 
of the Service. A candidate who (after such physical 
examination as Government or the appointing 
authority, as the case may be, may prescribe) Is found 
not to satisfy those requirements will not be appointed. 
Only candidates who are likely to be considered for 
appointment will be physically examined. 

In order to prevent disappointment candidates are 
advised to have themselves examined by a Govern- 
ment Medical Officer of the standing of a Civil Surgeem, 
before applying for admission to the examination. 
Particulars of the nature of the Physical test to which 
candidates will be submitted before appointment and 
of the standard required can be had from the Com- 
mission. 

22 . (a) Appointments shall be made on probation 
for a period of three years. 

(b) If, in the opinion of Government, the work or 
conduct of an officer on probation Is unsatisfactory, or 
shows that he Is unlikely to become efficient, Govern- 
ment may discharge him forthwith. 

(c) On the conclusion of his period of probation, 
Government may confirm the officer in hla appoint- 
ment, or If his work or conduct has in the opinion of 
Government been unsatisfactory Government may 
either discharge him from the Service or may extend 
his period of probation for such further period as 
Government may think fit. 

(d) If no action is taken by Government under 
sub-rule (b) or (c) of this rule, the period after the 
prescribed period of probation shall be treated as an 
engagement from month to month, terminable on 
either side on the expiration of one calendar month's 
notice in writing. 

(e) If the power to make appointments In the 
Service is delegated by Government to any officer, 
that officer may exercise any of the powers of Gov- 
ernment under this rule. 


•APPENDIX I 

List of University degrees which will he recognised 
for admissum to the examination vide paragraph 14(c). 

Aberdeen, — B,Sc. Engineering (Honours or Ordi- 
nary degree). 

Cambridge. — Ordinary B.A, degree in Engineering 
provided the graduate has passed in the principal 
subjects, Engineering I, Engineering II and Engineer- 
ing III. 

Durham, — ^B.Sc. in Marine Engineering. 

Glassgow. — B.Sc. in Naval Architecture (Honours or 
Ordinary degree). 

Note. — The above degrees will be accepted only if 
taken after thx'ee years study and the passing of the 
regular examinations in the several Universities. The 
conditions as to three years' study will not, however, 
apply to Indians who, having taken an Indian degree, 
which exempts them from part of the University 
course, shall have taken one of tho above degrees in 
less than three years in accordance with the regula- 
tions of the University concerned. 


APPENDIX II 

Standard and Syllabus of the Examination 
Rule 19) 

Subjects 

(a) Compulsory— 

(1) English (including Essay and Precis writing) 

( 2 ) General Knowledge .... 

( 3 ) Applied M;:haaics (inctuling Strength 

M&lcti&h and Theory o ’ Structurca) 

( 4 ) Construction 
paper I — 

(i) Building Materials and Building "I 

Construction. V 

(ii) Design o. Structures J 

Paper II — 

Roada, Railways (General principles governing 
the design of Railways, Roads, Harbours and 


other works) , . . . . .100 

( 5 ; Surveying . . . , . .100 

( 6 ) Sanitary Engineering and Water supply . 100 

( 7 ) Personality Test • . . . . 300 


Total 1,100 


(b) Optional. — Any two of the following subjects — 


(1) Prime Movers 100 

( 2 ) Hydraulics and Hydraulic Machines 100 

(3) Electrical Engineering 100 

(4) Architecture and Town Planning 100 

(5) Mechanical Engineering 100 


Note 1 . — All papers must be answered in English, 

Note 2 . — Candidates must write tho papers in their 
own hand. In no circumstances will they., be allowed 
the help of an amanuensis (scribe) to write down 
answers for them, 

2 . A candidate must produce a certificate that he 
has undergone satisfactory training in Surveying, 
including practical surveying in a college or institu- 
tion recognised by the Commission for the purpose 
of admission to the competitive examination for the 
Service. 'The training must be equivalent to that given 
in full course for a degree or diploma in Civil Engi- 
neering. The certificate must be signed by the Prin- 
cipal or the Head of the Department of Surveying in 
the College or Institution. 

For this purpose the Commission will ordinarily 
accept a certificate from any college or institution 
mentioned in Rule 14 of the preceding rules, or from 
any college which Is affiliated to any University men- 
tioned in the same Rule. The Commission, however, 
reserve to themselves the power not to accept any 
certificate if they are satisfied that the practical train- 
ing referred to therein falls short of the requirements 
of the Service, and their decision in the matter will 
be final. 

3 . The standard and syllabus of fhe examination will 
be such as the Commission shall prescribe. 


Mark 

. 100 

, 100 

o ' 

♦ 200 


100 

1 

1 200 


23. Probationers will also be required to pass a test 
in Hindi before confirmation. 


4, The Commission have discretion to fix qualifying 
marks in any or all tho subjects at the examination. 
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3. The Commission will summon at their discretion 
only those candidates whom they consider suitable for 
interview lor the Personality Test. 

6. Special attention will be paid in the Personality 
Test to assessing the candidates' capacity for leader- 
ihip, initiative and intellectual curiosity, tact and other 
Social qualities, mental and physical energy, powers 
of practical application and integrity of character. 

7* From the marks assigned to candidates in each 
^abject such deduction will be made as the Commis- 
sion may consider necessary in order to secure that no 
credit is allowed lor merely superficial knowledge. 

8. Deductions upto 5 per cent, of the maximum 
marks for the written subjects will be made for illegi- 
ble handwriting. 

9, Credit will be given for good English including 
orderly, effective and exact expression combined witn 
due economy of words in all subjects of the examina- 
tion and not only in subjects which are specially 
devoted to English. 


APPENDIX III 
Fees 

{Vide Rule 18) 

, Candidates must pay the following fees:' — 

A. To the Commission — 

(i) Re, 1 when asking for application forms and 
connected documents. This amount should be 
remitted to the Commission by Money Order. 
Local candidates may pay cash at the counter. 

(it) Rs. 81-8-0 (Rs. 19-10-0 in case of candidates 
belonging to Scheduled Castes or Scheduled 
Tribes) with the completed application form. 
This amount should be paid by a treasury 
receipt or CROSSED Indian Postal Orders pay- 
able to the Secretary, Union Public Service 
Commission. 

Note 1. — The Commission cannot accept any pay- 
ments not made in the manner indicated above. 

Note 2. — The Commission may at their discretion 
temlt the prescribed fee where they are satisfied that 
the applicant , is a borui fide displaced person from 
^Pakistan or from the unliberated ureas of Jammu and 
Kashmir and is not in a position to pay the prescribed 
fee. The fee of Re. 1 must, however, be paid even 
[by a displaced person when asking for forms. This 
lamount will be refundable to him, if, on receipt of 
hia application his claim to be a displaced person is 
accepted by the Commission and his fee is remitted. 


On appointment a probationer shall execute an 
agreement binding himself and one surety jointly and 
severally to refund in the event of his failing to com- 
plete the probation to the satisfaction of the Central 
Government, any moneys paid to him consequent on 
his appointment as probationer. 

Probationers will be required to undergo training at 
the Railway Staff College, Baroda in two phases, once 
in each of the 2 years' training. They will be given 
more than one chance to qualify in the training course 
but will not be confirmed till they have passed it, 
their training period being extended accordingly witn 
consequent extension of the total probationary period. 

Note. — The period of training and the period of 
probation against a working post may be modified 
at the discretion of Governmem. 

If the period of training Is extended in any case 
due to the training not having been completed satis- 
factorily, the total period of probation will be corres- 
pondingly extended, 

2. (a) Probationers will not be permitted to apply 
for appointment elsewhere or appear for examination 
or selection for recruitment to other services. 

(b) In cases where Probationers have already 
appeared at the Combined Competitive Examinations 
prior to their allotment to the Railway Service and 
qualify for appointment to services other than Rail- 
way Services, the question of their release from Rail- 
way Service will be considered only when they aiv 
prepared to refund In cash the cost of the training 
and other moneys paid to them during the period of 
their probation before they are actually relieved. 

3. Officers will be required to pass a riding test 
within the probationary period of three tyears. A 
probationer who fails to pass the test within the period 
of probation due to his own fault will not ordinarily 
be confirmed or allowed any Increment raising his pay 
beyond the 380 stage in the time scale. If. in any case, 
however, an officer is unable to get facilities for train- 
ing in riding and passing the riding test during the 
period of probation throu^ no fault of his own, his 
confirmation will not be held up nor will his incre- 
ments be stopped. In such cases, the officer should 
however, pass the riding test within a period of five 
ears from the date of joining service, failing which 
is subsequent increment will be stopped till he passes 
the test. 

Note. — An officer who has obtained a certificate 
from Government or a recognised Indian University 
or Engineering Institute of having passed the riding 
test before appointment as a probationer, may be 
exempted by the General Manager/Chlef Administra- 
tive Officer, from passing the riding test, provided the 
test passed is of the same standard. 


B. To the General Manager of the Railway concern- 
ed — 


Rs, 16 before examination by a Medical Board 
(only for candidates being considered for appoint- 
ment) . 

No claim for a refund of these fees will ordinarily 
be entortained nor can they bo held in reserve lor 
any other examination or selection. 

A refund of Rs. 75 (Rs. 18-12-0 in the case of candi- 
dates belonging to the Scheduled Castes or Schi'dulcd 
Tribes) will, however, bo aM.',v_d to a candidate v.:: i 
has paid the consolidated fee . Rs. 82-8-0 (Rs. 
in the case of candidates belonging to the Schjdulerl 
Castes or Scheduled Tribes) biu wuo is not adinitlcJ 
|to the examination by the Comniission. 


APPENDIX IV 


Particulars regarding the Indian Railway Service of 
Engineers 


4. Officers will be required to pass a language exa- 
mination in Hindi in Deva Nagarf Script by the Lower 
Standard modified to suit the requirements of the 
Railways before they can be confirmed or before their 
pay can be raised irorn Rs, 350 p.m. to Rs. 380 p,m. 
in the time -r' ale duriM the period of probation. 
Officers who i speak Hindi and read and write It 
may be e ru -' .d by the General Manager/Chlef 
Admlnisli’a.ive Officer from passing the language 
c rimim.nn. Failure to pass the examination within 
tirjj p/io.uionary period Involves liability to removal 
from service. 


Note. — Some knowledge of Hindi prior to entry into 
s n’vice would be of advantage in passing departmental 
examinations. 

5, Officers of the Indian Railway Service of Engi- 
neers recruited under these regulations, will not oe 
entitled to pension on quitting the service, but will be 
eligible throughout their service for the benefits of the 
State Railway Provident Fund, to which they will be 
required to subscribe, and by the rules of which Fund 
they will be required to abide. 


1. Candidates selected for appointment under rule 
3(a) will be appointed as probationary officers for a 
eriod of three years during which their services will 
e liable to termination on three months* notice on 
either side. They shall undergo practical training for 
the first two years. Those favourably reported upon 
at the end of the two years' training and who have 
passed any departmental examination or examinations 
that may be prescribed will bo given charge of a 
working post during the third year of their proba- 
tionary period. At the end of this period, they will 
be confirmed in the Indian Railway Service of Engi- 
neers provided they have passed all the prescribed 
examinations and are considered fit for permanent 
appointment. On confirmation, their agreement will 
be continued subject to their service being terminable 
on six months’ notice on either side. 


6- will commence from the date of joining ser- 
vice. Service for increments will also count from the 
same date. Particulars as to pay are contained in 
para. 9 of this Appendix. 

7. Officers recruited under these regulations shall 
be eligible for leave in accordance with the rules for 
the time being in force applicable to officers of Indian 
Railways. 

8. Officers will ordinarily be employed throughout 
their service on the Railway to which they may be 
posted on first appointment and will have no claim, 
as a matter of right, to transfer to some other Rail- 
way. But the Government of India reserve the right 
to transfer such officers, in the eXigeficies of service 
to any other Railway or project in or ont of Ind* 
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Officers will be liable to serve in the Stores Depart- 
ment of the Indian Railways if and when called upon 
to do so. 

9. The relutive seniority of officers appointed under 
rule 3(a) will ordinarily be determined by tlheir order 
of merit in the competitive examination. The Govern- 
ment of India, however, reserve the right of fixing 
seniority at theii' discretion in individual cases. They 
also reserve the right of assigning to officers appointed 
under rules 3(b), 3(c) and (4) positions in the senio- 
rity list at their discretion. 

Note.— I f the period of training and consequently 
the period of probation is extended in any particular 
case due to the training not having been completed 
satisfactorily, the officer concerned is liable to lose 
in seniority. 

10. The follow^ing are the rates of pay admissible 
to officers ^pointed in India to the Indian Railway 
Service of Engineers: — 

Junior Scale.— Rs. 350—350 — 380 — 380 — 30 — 590 — 

E.B.— 30— 770^0— 850. 

Senior Scale.— Rs. 600 (1st to 6th year) — 40— 

1.000— 1.000— 1,050— 1,050— 1,100— 1.100— 1,150. 

Junior Administrative grade. — Rs. 1,300 — 60—1,600. 

Senior Administrative grade.— Rs. 1,800 — 100 — 

2.000— 125—2.250. 

Note. — Probationary officers will start on the mini- 
mum of the junior scale and will count their service 
for Increment from the date of joining. They will, 
however, be required to pass any departmental exami- 
nation or examinations that may be prescribed before 
their pay can be raised from Hs. 3511 p.m. to Rs. 380 
p.m. in the time-scale. 

If they fail to pass the departmental examination 
within the probationary period, increments from 
Rs. 350 to Rs. 380 will be stopped. In cases where 
Probationary period is to be extended for failing to 
pass all departmental examinations within the stipu- 
lated period, on their passing the departmental exa- 
mination, the drawal of the first and subsequent in- 
crements will be regulated by Rules and Orders in 
force from time to time, 

11. The increments will be given subject to sub- 
para. to Note under para. 10 above, for approved 
service only, and in accordance with the rules of the 
Department. 

12. Promotions to the administrative grades are 
dependent on the occurrence of vacancies in the sanc- 
tioned establishment and are made wholly by selec- 
tion; mere seniority is considered to confer no claim 
for promotion. 

No. E55RR4. — The following rules for recruitment to 
the Signal Engineering Department of the Superior 
Revenue Establishment of Indian Railways, are pub- 
Ushod for general information; — 

RULES 

Part I.— Generai. 

1. These Rules may be called the Si^al Engineering 
Department of the Superior Revenue Establishment of 
Indian Railways Recruitment Rules. 

2. For the purpose of these Rules — 

(a) “Government'^ means the Government of 
India. 

(b) “The Commission" means the Union Public 
Service Commission. 

(c) “The Service” means the Signal Engineering 
Department of the Superior Revenue Estab- 
lishment of Indian Railways. The various 
grades of posts included in the Service, their 
classification, pay scales and special conditions 
of Service shall be as included in Appendix IV 
to these Rules. 

(d) “Scheduled Castes" means any castes, com- 
munltieSj races, sects, etc. notified as such by 
the President of India. 

(e) “Scheduled Tribes" means any castes, com- 
munities. races, sects, etc, notified as such by 
the President of India, 

3. The Service shall be recruited by the following 
methods: — 

(a) By competitive examination held in India in 
accordance with Part II of these Rules. 

(b) By promotion of specially qualified Class II 
officers, including officiating Class II officers of 
the Signal Engineering Department. 

Not more than 33 1/3 per cent, of the vacancies 
will be filled by departmental promotion; this 
percentage is liable to be varied from time to 
“ time if found necessary. 


(c) By occasional admission of other qualified 
persons appointed by the Government on the 
recommendation of the Commission. 

4. Subject to the provisions of rule 3, Government 
shall determine the method or methods to be employed 
lor the purpose of filling any particular vacancies, or 
such vacancies as may require to be filled during any 
particular period, and the number of candidates to be 
recruited by each method. 

5. Appointments to the Service made otherwise than 
by promotion will be subject to orders issued from 
time to time by the Ministry of Home Affairs regard- 
ing special representation in the Services for specific 
sections of the people. 

Part II. — Recruitment by Competitive Examination 

6. A competitive examination for admission to the 
Service shall be held in India at such times and places 
as may be prescribed in the Notice Issued by the Com- 
mission. Every such Notice will, when possible, 
announce the number of vacancies to be filled on the 
result of the examination 

7. If the examination held under this part of these 
Rules is a combined examination for the purpose of 
making appointments to more than one Service or 
Department, the following provisions shall apply: — 

(a) Any person may apply to be admitted as a 
candidate for appointment in all or any of 
these Services or Departments for which he ia 
eligible. If he wishes to compete for appoint- 
ment in more than one Service or Department, 
he shall state in his application form which 
Services, or Departments he wishes to com- 
pete for and the order of his preference for 
them, and in such case only one application 
form will be necessary and one payment of the 
fees referred to in rule 18 (and Appendix III) 
will be sufficient. 

(b) Government shall assign successful candidates 
to each Service or Department on a considera- 
tion of all circumstances including any 

ersonal preference expressed by the candi- 
ate. 

B. The maximum number of candidates to be admit- 
ted to any examination may at the discretion of the 
Commission be limited to such number, not being less 
than 200, as the Commission may decide. If a limit is 
imposed and the number of candidates exceeds that 
limit, the Commission shall select from the applicants 
those who shall bo admitted to the examination and in 
doing so shall have regard to the suitability of the 
applicants. 

9. A candidate must apply to be admitted to the 
examination before such date, in such manner, and in 
such form as the Commission may prescribe. 

10. A candidate must be — 

(a) a citizen of India, or 

(b) a subject of Sikkim, or 

(c) a person who has migrated from areas which 
now form Pakistan with the Intention of per- 
manently settling down in India, or 

(d) a subject of Nepal or of a Portuguese or a 
former French possession in India. 

Note. — T he appointment of candidates in categories 

(c) and (d) above will be subject to the issue of certi- 
ficates of eligibility In their favour by the Government 
of India. Certificates of eligibility will not however 
be necessary in the case of candidates belonging to any 
of the following categories: — 

(1) Persons who migrated to India from Pakistan 
before 19th July 1948 and have ordinarily been 
resident in India since then. 

(2) Persons who migrated to India from Pakistan 
after 18th July 1948 but before 30th September 
1948 and had got themselves, registered as 
citizens within the time allowed. 

(3) Non-cillzens who entered service under the 
Government of India before the commence- 
ment of the Constitution, viz. 26th January 1960 
and who have continued in such service since 
then. Any such persons who re-entered or 
may re-enter such service with a break, after 
the 26th January 1950 will however require 
certificates of eligibility in the usual way. 

A candidate in whose case a certificate of eligibil- 
ity is necessary may be admitted to the exami- 
noiion and he may also be provisionally 
appointed subject to the necessary certificate 
being eventually issued in his favour by Gov- 
ernment. 





ART I— Sec. I] 


THE GAZETTE OF INDIA, JULY 23, 1955 


189 


11. No male candidate who has more than one wife 
living shall be eligible for appointment to any of the 
Services appointments to which are made on the re- 
sults of this competitive examination unless the Gov- 
ernment of India after being satisfied that there are 
fecial grounds for doing so, exempt any male candi- 
date from the operation of this rule. 

12. A candidate must have attained the age of 21 and 
must not have attained the age of 25 on the date pres- 
cribed for the purpose in the Notice issued by the 
Commission under Rule 6. Candidates already in 
Railway Service who are over the age of 25 and 
under the age of 30 may, however, be admitted to the 
examination if they hold substantively a permanent 
post and are recommended by their department' or 
office. 

Note.— T he upper age-limit prescribed above will be 
relaxed— 

(1) upto a maximum of 5 years if a candidate 
belongs to a Scheduled Caste or a Scheduled 
Tribe; 

(ii) upto a maximum of three years if a candidate 
is a bona fide displaced person from Pakistan 
or from the unliberated areas of Jammu and 
Kashmir; 

(iii) upto a maximum of 8 years if a candidate 
belongs to a Scheduled Caste or Scheduled 
Tribe and is also a bona fide displaced person 
from Pakistan; or from the unliberated areas 
of Jammu and Kashmir; and 

(Iv) upto a maximum of three years If a candidate 
belongs to Chandernagar and has been receiv- 
ing his education through the medium of 
French. 

Displaced persons from Pakistan or the unliberated 
areas of Jammu and Kashmir will be eligible for this 
age concession for admission to any examination which 
may be held upto the end of December 1955. 

Save as provided above the age-limits prescribed can 
in no case be relaxed, 

13. A candidate must satisfy the Commission that his 
character is such as to make him suitable for appoint- 
ment to the Service/Department. 

14. A candidate must have — 

(a) obtained a degree in Engineering from a uni- 
versity incorporated by an Act of the Central 
or of a Part A or Part B State Legislature in 
India; or 

(b) passed Sections A and B of the Associate 

Membership Examination of the Institution of 
Engineers (India) or have any other educa- 
tional qualifications recognised by that Institu- 
tion as exempting from passing these sections; 
or " 

(c) obtained an engineering degree of one of the 
universities mentioned in Appendix I under 
the conditions prescribed in that Appendix; or 

(d) passed the Honours Diploma examination in 
Civil, Mechanical; or Electrical Engineering of 
the Loughborough College, Leicestershire, 
provided the candidate has passed the com- 
mon preliminary examination or has been 
exempted therefrom; or 

(e) obtained the B.E. (Tele-communication) de- 
gree awarded by Indian Universities. 

Note I. — In exceptional cases the Commission may 
on the recommendation of the Central Government or 
a State Government treat as a qualified candidate, a 
candidate who, though he has not all or any of the 
qualifications prescribed in this rule, has passed 
examinations conducted by other institutions of a 
standard which in the opinion of the Commission justi- 
fies hls admission to the examination. 

Note II, — Candidates ^yho have appeared at an 
examination the passing of which would render them 
eligible to appear at this examination, but have not 
been informed of the result, may apply for admission 
to the examination Candidates who intend to appear 
at such a qualifying examination may also apply, 
provided that the qualifying examination is completed 
before the commencement of this examination. Their 
applications will be accepted provisionally and they 
will be required to furnish proof of having passed the 
examination as soon as possible and in any case not 
later than two months after the commencement of the 
examination. 

15. No candidate shall be admitted to the examina- 
tion unless he holds a certificate of admission from the 
Commission. 

The decision of the Commission as to the eligibility 
or otherwise of a candidate for admission to the 
examination shall be finaL 


16. A candidate found guilty of impersonation or of 
submitting fabricated documents or documents which 
have been tampered with or ot making statements 
which are incorrect or false or suppressing material 
information or of using or attempting to use unfair 
means in the examination hall or otherwise resorting 
to any other irregular or improper means for obtain* 
ing admission to the examination may, in addition to 
rendering himself liable to a criminal prosecution be 
debarred either permanently or for a specified period^- 

(a) by the Commission from admission to any 
examination or appearance at any interview 
held bv the Commission for selection of can- 
didates; and 

(b) by the Central Government from employment 
under the Government. 

17. No recommendations except those required in 
the application form shall be taken into consideration. 
Any attempt on the part of a candidate to obtain sup- 
port for his candidature by other means may dis- 
qualify him for admission. 

18. Candidates must pay such examination fees as 
Government may prescribe (see Appendix III). No 
claim for a refund of any of these fees will ordinarily 
be entertained, nor can they be held in reserve for any 
other examination or selection. 

19. Examinations under these Rules shall be conduct- 
ed by the Commission in the manner prescribed in the 
regulations which form Appendix II to these Rules, 

20. (a) After every examination the Commission 
shall make a list Of the candidates in order of their 
merit as disclosed by the aggregate marks finally 
awarded to each candidate, and in that order so many 
candidates up to the number of unreserved vacancies 
announced under rule 6 above, as are found by the 
Commission to be qualified by the examination and are 
considered by Government or the appointing autho- 
rity as the case may be, suitable in all other respects, 
shall be appointed. 

(b) Appointments to vacancies to be filled by mem- 
bers of a particular community or communities shall 
be made by Government or the appointing authority 
as the case may be, in the order of merit of the candi- 
dates belonging to the particular community or com- 
munities, provided they have qualified in the exami- 
nation and are in all respects suitable for employment 
in the service. 

(c) Success in the examination confers no right to 
appointment, unless Government are satisfied, after 
such enquiry as may be considered necessary that the 
candidate is suitable in all respects for appointment to 
the public service, 

21. A candidate must be in good mental 'and bodily 
health and free from any physical defect likely to 
interfere with the discharge of his duties as an officer 
of the Service. A candidate who (after such physical 
examination as Government or the appointing author- 
ity, as the case may be, may prescribe) is found not to 
satisfy those requirements will not be appointed. Only 
candidates who are likely to be considered for appoint- 
ment will be physically examined. 

In order to prevent disappointment candidates are 
advised to have themselves examined by a Govern- 
ment medical officer of. the standing of a Civil Surgeon, 
before applying for admission to the examination. 
Particulars of the nature of the physical test to which 
candidates will be submitted before appointment and 
of the standard required can be had from the Commis- 
sion. 

22. (a) Appointments shall be made on probation for 
a period of three years. 

(b) If, in the opinion of Government, the work or 
conduct of an officer on probation is unsatisfactory, or 
shows that he Is unlikely to become efficient, Govern- 
ment may discharge him forthwith. 

(c) On the conclusion of his period of probation. 
Government may confirm the officer in hls appoint- 
ment, or, if his work or conduct has In the opinion of 
Government been unsatisfactory. Government may 
either discharge him from the service or may extend 
his period of probation for such further period as Gov- 
ernment may think fit. 

(d) If no action is taken by Government under sub- 
rule (b) or (c) of this rule the period after ^ the pres- 
cribed period of probation shall be treated as an en- 
gagement from month to month, terminable on either 
side on the expiration of one calendar month’s notice 
in writing. 

(e) If the power to make appointments in the Ser- 
vice is delegated by Government to any officer, that 
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officer may exercise any of the powers of Government 
under this rule. 

23. Probationers will also be required to pass a test 
in Hindi before confirmation. 


APPENDIX I 

List of University degrees which will be recognised 
for admission to the examination [vide Ride 14(c)] 

* 

Aberdeen — B.Sc. Engineering (Honours or Ordi- 
nary degree). 

Cambridge — Ordinary degree B.A, in Engineering 
provided the graduate has passed in the principal sub- 
jects, Engineering I, Engineering II and Engineering 


Durham — B.Sc. in Marine Engineering, 

Glasgow — B.Sc. in Naval Architecture (Honours or 
Ordinary degree). 

Note.' — The above degrees will be accepted only if 
taken after three years study and the passing of the 
regular examinations in the several Universities. The 
conditions as to three years study will not^ however, 
apply to Indians who, having taken an Indian degree, 
which exempts them from part of the University 
course, shall have taken one of the above degrees In 
less than three years in accordance with the regula- 
tions of the University concerned. 


APPENDIX II 

Standard and Syllabus of the Examination (vide 


Rule 19) 

Subjects Marks 

(fl") Compulsory — 

(1) English (including Essay and Precis writing) . loo 

(2) General Knowledge . . . . . loo 

(3) Electrical Engineering - . loo 

(4) Electrical Communication Engineering . 200 

(5) Mechanical Engineering .... 200 

(6) Personality Test . » . 300 


1, 000 

(b) Optional— Any two of the following subjects — 


(1) Prime Movers ...... 100 

(2) Physics (Electricity and Magnetism) - 100 

(3) Applied Mechanics (including Strength of 

Merials and Theory of Structures) 100 

(4) Applied Mathematics * * .100 

(5) Construction— 


Paper ' 

(i) Building Materials and Building 1 1 

construction * - • r 5® 

(IL Design or Structures . J [ 

Paper II — y 100 

Roads, Railways (C^neral prln- 
clples governing design of Rail , 

ways, RoadSj Harbours, and 
other woiks) ■ 1 

Note 1. — All papers must be answered in English. 

Note 2.— Candidates must write the papers in their 
own hand. 1 no circumstances will they be allowed 
the help of . ^ amanuensis (scribe) to write down 
answers for them. 

2. The standard and syllabus of the examination 
will be such as the Commission shall prescribe. 

3. The Commission have discretion to fix qualifying 
marks in any or all the subjects at the examination, 

4. The Commission will summon at their discretion 
only those candidates whom they consider suitable 
for interview for the Personality Test. 

5. Special attention will be paid in the Personality 
Test to assessing the candidate^’ capacity for leader -- 
ship, initiative and Intellectual curiosity, tact and 
other social qualities, mental and physical energy, 
powers of practical application and Integrity of 
character. 

6 From the marks assigned to candidates in each 
subject such deduction will be made as the Com- 
mission may consider necessary in order to secure 


that no credit is allowed for merely superficial know- 
ledge. 

7. Deductions up to 5 per cent of the maximum 
marks for the written subjects will be made for 
illegible handwriting. 

8. Credit will be given for good English including 
orderly, effective and exact expression combined with 
duo economy of words in all subjects of the examina- 
tion and not only in subjects which are specially 
devoted to English. 


APPENDIX III 
Fees 

(Vide Rule 18) 

Candidates must pay the following foes: — 

A. — To the Commission — 

(i) Re. 1 when asking for application forms and 
connected documents. This amount should 
be remitted to the Commission b3’' Money 
Order, Local candidates may pay cash at the 
counter. 

(ii) Rs. 81-8-0 (Rs. 19-10-0 in case of candidates 
belonging to Scheduled Castes or Scheduled 
Trlbe^ with the completed application form. 
This amount should be paid by sending a 
treasury receipt or CROSSED Indian Postal 
Orders payable to the Secretary, Union Pub- 
lic Service Commission. 

Note 1. — The Commission cannot accept any pay- 
ments not made In the manner indicated above. 

Note 2. — The Commission may at their discretion 
remit the prescribed fee where they are satisfied that 
the applicant is a bona fide displaced person from 
Paki.stan or from the unliberated areas of Jammu 
and Kashmir and is not in a position to pay the 
prescribed fee. The fee of Ro. 1 must, however, be 
paid even by a displaced person when asking for 
forms. This amount will be refundable to him, if, 
on receipt of his application, his claim to be a dis- 
placed person is accepted by the Commission and his 
fee is remitted. 

B. — To the General Manager of the Railway con- 
cerned — 

Rs. 16 before examination by a Medical Board 
(onlv for candidates being considered for appoint- 
ment) . 

No claim for a refund of these fees will ordinarily 
be entertained nor can they be hold in reserve for 
any other examination or selection. 

A refund of Rs. 75/- (Rs. 18-12-0) In the case of 
candidates belonging to the Scheduled Castes or 
Scheduled Tribes) v^lll, however, be allowed to a 
candi'^atc who has paid the consolidated fee of 
Rs. 82-8-0 (Rs. 20-10-0 In the case of candidates 
belonging to the Scheduled Castes or Scheduled 
Tribes) but who is not admitted to the examination 
by the Commission. 


APPENDIX IV 

Particulars regarding the Signal Engiveerinq Depart- 
ment of the Superior Ne 7 wnue Establishment of 
State Railways 

1. Candidates selected under rule 3(a) will be ap- 
nolnted as probationers for a period of three years 
during which their service will be liable to termina- 
tion on three months' noti^-e on either side. They will 
undergo training during the first two years, which 
will include a suitable course of training in Tele- 
communications work. 

On appointment a probationer shall execute an 
agreement binding himself and one surety jointlv 
and severally to refund in the event of his failing to 
complete the probation to the satisfaction of the 
Central Government, any moneys paid to him conse- 
quent on his appointment as probationer. 

Probationers will be required to undergo training 
at the Railway Staff College, Baroda. Thev will be 
given more than one chance to qualify in the training 
course but will not be confirmed till thev have passed 
It. their training period belnc extended accordingly 
with consequent extension of the total probationary 
period. 

At the conclusion of the training, candidates who 
are favourably reported upon and who have passed 
any departmental examination or examinations that 
may be prescribed, will be given charge of a working 
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post during the third year of their probationary 
period at the end of which period they will be re- 
quired to undergo a final practical departmental 
examination, and wilh if successful, be confirmed In 
the Signal Engineering Department of the Superior 
Revenue Establishment of Indian Railways. On con- 
firmation, their agreement will be continued subject 
to their service being terminable on six months' 
notice on either side. 

The period of training or of probation In working 
post may be modified by Government at any time li 
deemed necessary. If the period of training is ex- 
tended in any case due to the training not having 
been complete satisfactorily the total period of pro- 
bation will be correspondingly extend^-H 

Note. — On railways where there are specialised 
Tele-Communications posts, an additional, training 
for a period of six months in Tele-Communications 
may be arranged in any particular case; in such 
cases, the period of probation in a working post re- 
ferred to above will be reduced by six months, 

2. (a) Probationers will not be permitted to apply 
for appointment elsewhere or appear for examina- 
tion or selection for recruitment to other services. 

(b) In cases where Probationers have already ap- 
peared at the Combined Competitive Examinations 
prior to their allotment to the Railway Service and 
qualify for appointment to services other than Rail- 
way Services, the question of their release from 
Railway Service will be considered only when they 
are prepared to refund in cash the cost of the train- 
ing and other moneys paid to them during the period 
of their probation before they are actually relieved. 

3* Officers will be required to pass a language exa- 
mination In Hindi In Deva Nagari Script by the 
Lower Standard modified to suit the requirements of 
the Railways before they can be confirmed or before 
their pay can be raised from Rs. 360 p.m. to Rs. 380 
p.M, In the tlmc-scale during the period of probation 
Officers who can speak Hindi and read andf write it 
may be exempted oy the General Manager/Chief 
Administrative Officer from passing the language 
examination. Failure to pass the examination withlrj 
the probationary period imvolves liability to removal 
from service. 


Department of the Superior Revenue Establishment 
of Indian Railways: — 

Junior Scale— Rs. 350—350—380—380—30—590— 
EB.— 30— 770— 40— 860. 

Senior Scale— Rs. 600 Qst to 6th year)— 40— 1.000 
—1,000—1,060—1,050—1,100—1,100—1,150. 

Grade— Rs. 1,300—60— 

l,o00 

Senior 00 Administrative Grade- Rs. 1,600—100— 

Note.— Probationary officers wlU start on the mini- 
mum of the junior scale and will count their service 
for incremeof from the date of Joining. They will, 
required to pass any departmental 
examination or examinations that may be prescribed 

R. «s- 350 P.M. to 

Rs. 380 p.M. m the time scale. 

^®®® departmental examination 

qsn P®pod, increments from 

Rs. 360 to Rs. 380 will be stopped. In cases where 
probationary period is to be extended for failing to 
pass all departmental examinations within the stipu- 

the departmental 
examination, the drawal of the first and subsequent 
increments will be regulated by Rules and ord^s ?n 
force from time to time, 

10. The increments will be given subject to sub- 
para. to Note under para. 9 above, for approved ser- 
vice only, and in accordance with the Rules of the 

11. Promotions to the administrative grades are 

dep7ndent on the occurrence of vacancies in the 
.sanctioned establishment and are made wholly bv 
seiecLon, mere seniority is considered to confer no 
claim for promotion. no 

recruitment 

^Ipctrical Engineering Department of the Supe- 
nor Revenue Establishment of Indian Railways, are 
publis.ied for general information: — 

RULES 

Part I — General 


Note. — Some knowledge of Hindi prior +o entry 
into service wnuid be of advantage in passing depart- 
mental examinations. 

4. Officers of the Signal Engineering Department of 
the Superior Revenue Establishment of Indian Rail- 
ways recruited under these regulations will not be 
entitled to pension on quitting the service, but will 
be eligible throughout itheir service for the benefits of 
the State Railway Provident Fund, to which they will 
be required to subscribe, and by the rules of which 
Fund they will be required to abide. 

5. Pay will commence from the date of joining ser- 
vice. Service for Increments will also count from 
the same date. Particulars as to pay are contained 
In para 9 of this Appendix. 

0, Officers recruited under these regulations shall 
be eligible for leave In accordance with the rules for 
the time being In force applicable to officers of State 
Hallways. 

7. Ofilcers will ordinarily be employed throughout 
their service on the Railway to which they may be 
posted on first appointment and will have no claim 
as a matter of right, to transfer to some other Rail- 
way. But the Government of India reserve the right 
to transfer such officers, in the exigencies of service, 
to anv other Railway Or project in or out of India. 
Officers will be liable to serve In the Stores Depart- 
ment of the Indian Railways if and when called upon 
to do so. 

8. The relative seniority of officers appointed under 
rule 3(a) will ordinarily be determined by their 
order of merit in the competitive examination. The 
Government of India, however^ reserve the right of 
fixing seniority at their discretion in individual cases. 
They also reserve the right of assigning to officers 
appointed under rules 3(b) and (c) and 4 positions 
In the seniority list at their discretion. 

Note. — ^If the period of training and consequently 
the period of probation is extended in any particular 
case due to the training not having been completed 
satisfactorily, the officer concerned Is liable to lose in 
fleniority. 

9. The following are the rates of pay admissible to 
officers appointed in India to the Signal Engineering 


1. The^ Rules may be called the Electrical Engi- 
neering Department of the Superior Revenue E.vtab- 
lishmenl of Indian Railways Recruitment Rules. 

2. For the purpose of these rules 

(a) “Government” means the Government of 


(b) “the Commission” means the Union Public 
Service Commission. 


(c) 


(d) 

(e) 




- - ---- xxxtaxio Liic Jiingineer- 

Department of the Superior Revenue 
Establishment of Indian Railways. The 
various grades of posts included in the Ser- 
vice, their classification, pay scales and spe- 
cial conditions of Service shall be as inclu- 
ded in Appendix V to these rules. 


Scheduled Castes” means any castes, com- 
munlHe.s. races, sects, etc. notified as such by 
the ^roBident of India; 


“Scheduled Tribes” means any castes, com- 
munrties, races, sects, etc. notified as such bv 
the President of India. 


me^th^^ Service shall be recruited by the following 

(a) By competitive examination held in India in 
accordance with Part 11 of these Rules. 

(b) promotion of specially qualified class II 
officers, including officiating class II officers 
of the Electrical Engineering Department. 

Not rnore than 33 1/3 per cent, of the vacancies 
will be filled by departmental promotion: 
this percentage fs liable to be varied from 
time to time if found necessary. 

(c) By occasional admission of other qualified 
persons appointed by the Government on the 
recommendations of the Commissions 

4 Subject to the provisions of Rule 3, Government 
shall determine the method or methods to be em- 
ployed for the purpose of filling any particular va- 
cancies or such vacancies as may require to be filled 
during any particular period, and the number of can- 
didates to be recruited by each method. 

6. Appointments to the Service made otherwise than 
by promotion will be subject to orders Issued from 
time to time by the Ministry of Home Affairs regard- 
ing special representation in the Services for specific 
sections of the people. 
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Part II — Recruitment by Competitive 
Examination 

6. A competitive examination for admission to the 
service shall be held in India at such times and places 
as may be prescribed in the Notice issued by the 
Commission. Every such Notice will, when possible, 
announce the number of vacancies to be filled on the 
result of the examination. 

7. If the examination held under this part of these 
Rules is a combined examination for the purpose of 
making appointments to more than one Service or 
Department, the following provisions shall apply: — 

(a) Any person may apply to be admitted, as a 
candidate for appointment In all or any of 
these Services or Departments for which he 
is eligible. If he wishes to compete for ap- 
pointment In more than one Service or De- 
partment, he shall state in his application 
form which Services or Departments he 
wishes to compete for and the order of his 
preference for them and in such case only 
one application form will be necessary and 
one payment of the fees referred to in rule 
18 (and Appendix III) will be sufficient. 

(b) Government shall assign successful candi- 
dates to each Service or Department on a 
consideration of all circumstances including 
any personal preference expressed by the 
candidate, 

8. The maximum number of candidates to be admit- 
ted to any examination may at the discretion of the 
Commission be limited to such number not being less 
than 200, as the Commission may decide. If a limit 
is imposed and the number of candidates exceeds 
that limit, the Commission shall select from the ap- 
plicants those who shall be admitted to the examina- 
tion, and in doing so shall have regard to the suita- 
bility of the applicants. 

9. A candidate must apply to be admitted to the 
examination before such date, In such manner, and 
in such form as the Commission may prescribe. 

10. A candidate must be — 

(a) a citizen of India, or 

(b) a subject of Sikkm, or 

(c) a person who has migrated from areas which 
now form Pakistan with the intention of 
permanently settling down in India. 

(d) a subject of Nepal or of a Portuguese or a 
former French possession in India. 

Note.— T he appointment of candidates In categories 

(c) and (d) above will be subject to the Issue of 
certificates of eligibility in their favour by the Govc^n- 
meht of India. Certificates of eligibility will not how- 
ever be necessary in the case of candidates belong- 
ing to any of the following categories: — 

(1) Persons who migrated to India from Pakistan 
before 19th July 1948 and havje ordinarily 
been resident in India since then. 

(2) Persons who migrated to India from Pakis- 
tan after 18th July 1948 but before 30th 
September 1948 and had got themselves re- 
gistered as citizens within the time allowed. 

(3) Non-citizens who entered service under the 
Government of India before the commence- 
ment of the Constitution, viz., 26th January 
1960, and who have continued in such service 
since then. Any such persons who re- 
entered or may re-enter such service with a 
break, after the 26th January 1950, will how- 
ever require cartifleates of eligibility in the 
usual way. 

A candidate in whose case a certificate of eligibility 
Is necessary may be admitted to the examination and 
he may also be provisionally appointed subject to the 
necessary certificate being eventually issued in his 
favour by Government. 

11. No male candidate who has more than one 
wife living shall be eligible for appointment to any 
of the Services appointments to which are made on 
the results of this competitive examination unless the 
Government of India, after being :?atlsfied that there 
are special grounds for doing so, exempt any male 
candidate from the operation of this rule. 

12. A candidate must have attained the age of 21 
and must not have attained the age of 25 on the date 
prescribed for the purpose in the Notice issued by 
the Commission under Rule 6. Candidates already in 
Railway Service who are over the age oE 25 and un- 
der the age of 30 may, however, be admitted to the 
♦xaminatiem if they hold substantively a permanent 


post and are recommended by their department or 
office. 

Note. — The upper age-limit prescribed above wi^l 
be relaxed — 

(i) Upto a maximum of 5 years if a candidate 
belongs to a Scheduled Caste or a Scheduled 
Tribe. 

(ii) Upto a maximum of 3 years if a candi- 
date Is a bona fde displaced person from 
Pakistan or from the unliberated areas of 
Jammu and Kashmir, 

(lii) TJ:’»to a maximum of 8 years if a candidate 
belongs to a Scheduled Caste or a Scheduled 
Tribe and is also a bona fide displaced person 
from Pakistan or from the unliberated areas 
of Jammu and Kashmir, and 

(iv) Upto a maximum of 3 years if a candi- 
date belongs to Chandernagar and has been 
receiving his education through the medium 
of French. 

Displaced persons from Pakistan or the unliberat- 
ed areas of Jammu and Kashmir will be eligible for 
this age concession for admission to any examination 
which may be held upto the end of December 1955, 

Save as provided above the age^limits prescribed 
can in no ca^e be relaxed. 

13. A candidate must satisfy the Commission that 
his character is such as to make him suitable for 
appointment to the Service/Department. 

14. A candidate must have — 

(a) obtained a degree in Engineering from a 
university Incorporated by an Act of the 
Central or of a Part A or Part B State Legis- 
lature in India; or 

(b) passed Sections A and B of the Associate 
Membership Examination of the Institution 
of Engineers (India) or have aziy other edu- 
cational qualifications recognised by that In- 
stitution as exempting from passing these 
sections; or 

(c) obtained an engineering degree of one of 
the universities mentioned in Appendix I un- 
der the conditions prescribed in that Appen- 
dix; or 

(d) passed the Honours Diploma examination in 
Civil, Mechanical or Electrical Engineering 
of the Loughborough College, Leicestershire, 
provided the candidate has passed the com- 
mon preliminary examination or has been 
exempted therefrom; or 

(e) obtained the B,E. (Tele-communication) 
degree awarded by Indian Universities. 

Note I, — In exceptional cases the Commission may 
On the recommendation of the Central Government 
or a State Government treat as a qualified candidate, 
a candidate who, though he has not all or any of the 
qualifications prescribed in this rule, has passed 
examinations conducted by other institutions of a 
standard which, in the opinion of the Commission, 
justifies his admission to the examination. 

Note II. — Candidates who have appeared at an 
examination the passing of which would render them 
eligible to appear at this examination, but have not 
been informed of the result, may apply for admission 
to the examination. Candidates who intend to appear 
at such a qualifying examination may also apply, 
provided that the qualifying examination is complet- 
ed before the commencement of this examination. 
Their applications will he accepted provisionally and 
they will be required to furnish proof of having 
passed the examination as soon as possible and in any- 
case not later than two months after the commence- 
ment of the examination. 

15. No candidate shall be admitted to the examina- 
tion unless ihe holds a certificate of admission from 
the Commission. 

The decision of the Commission as to the eligibility 
or otherwise of a candidate for admission to the exa- 
mination shall be final. 

16. A candidate found guilty of impersonation or 
of submitting fabricated documents or documents 
which have been tampered with or of making state- 
ments which arc incorrect or false or suppressing 
material Information or of using or attempting to use 
unfair means in the examination hall or otherwise 
resorting to any other irregular or improper means 
for obtaining admission to the examination may, in 
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addition to render in, himself liable to a criminal pro- 
secution be debarred either permanently or for a 
specified period— 

(a) by the Commission from admission to any 
examination or appearance at any interview 
held by the Commission for selection of can- 
didates; and 

(b) by the Central Government from employ- 
ment under the Government. 

17. No recommendations except those required in 
the application form shall be taken into considera- 
tion, Any attempt on the part of a candidate to 
obtain support for his candidature by other means 
may disqualify him for admission. 

18. Candidates must pay such examination fees as 
Government may prescribe (see Appendix IV). No 
claim for a refund of any of these fees will ordinarily 
be entertained, nor can they be held in reserve for 
any other examination or selection. 

19. Examinations under these Rules shall be con- 
ducted by the Commission in the manner prescribed 
in the regulations which form Appendix II to these 
Rules. 

20. (a) After every examination the Commission 
shall make a list of the candidates in order of their 
merit as disclosed by the aggregate marks finally 
awarded to each candidate, and in that order so many 
candidates up to the number of unreserved vacancies 
announced under rule 6 above, as are found by the 
Commission to be qualified by the examination and 
are considered by Government or the appointing 
authority, as the case may be, to be suitable in all 
other respects, shall be appointed. 

(b) Appointments to vacancies to be filled by mem- 
bers of a particular community or comrnunities shall 
be made by Government or the appointing authority 
as the case may be, in the order of merit of the 
candidates belonging to the particular community or 
communities, provided they have qualified in the 
examination and are in all respects suitable for em- 
ployment in the service. 

(c) Success in the examination confers no right to 
appointment, unless Government are satisfied, after 
Such enquiry as may be considered necessary that the 
candidate is suitable in all respects for appointment 
to the public service. 

21. A candidate must be in good mental and bodily 
health and free from any physical defect likely to 
interfere with the discharge of his duties as an officer 
of the Service. A candidate who (after such physical 
examination as Government or the appointing autho- 
rity, as the case may be, may pre.^cribe) is found not 
to satisfy those requirements will not be appointed. 
Only candidates, who are likely to be considered for 
appointment will be physically examined. 

In order to prevent disappointment candidates are 
advised to have themselves examined by a Govern- 
ment Medical Officer of the standing of a Civil Sur- 
geon, before applying for admission to the examina- 
tion. Particulars of the nature of the physical test 
to which candidates will be submitted before appoint- 
ment and c)f the standards required can be had from 
the Commission. 

22. (a) Appointments shall be made on probation 
for a period of three years* 

(b) If, in the opinion of Government, the work or 
conauct of an officer on probation is unsatisfactory, or 
shows that he is unlikely to become efficient, Govern- 
ment may discharge him forthwith. 

(c) On the conclusion of his period of probation 
Government may confnm the officer in his appoint- 
ment, or, if his work or conduct has in the opinion of 
Government been unsatisfactory, Government may 
either discharge him from the Service or may extend 
hm period of probation for such further period as 
Government may think fit. 

(d) If no action is taken by Government under sub- 
rule (b) or (c) of this rule, the period after the pres- 
cribed period of probation shall be treated as an en- 
gagement from month to month, terminable on either 
siae on the expiration of one calendar month’s notice 
in writing. 

(e) If the power to make appointment in the Ser- 
vice is delegated by Government to any officer, that 
officer may exercise any of the powers of Government 
undr this rule. 

23. Probationers will also be required to pass a test 
in Hindi before confirmation. 


APPENDIX I 

List of University degrees which will be recopnfsea for 
admission to the examination [vide paragrapn 14(c).] 

Aberdeen — B.Sc. Engineering (Honours or Ordinary 
degree) . 

Cambridge — Ordinary B.A. degree in Engineering 
provided the graduate has passed in the principal sub- 
jects, Engineering I, Engineering H ana Engineering 
III. 

Durham— B.Sc. in Marine Engineering, 

Glasgow^ — B.Sc. In Naval Architecture (Honours or 
Ordinary degree). 

Note. — The above degrees will be accepted only if 
taken after three ^ears^ study and the passing of the 
regular examinations in the several Universities. The 
conditions as to three years' study will not, however, 
apply to Indians who, having taken an Indian degree, 
which exempts them from part of the University 
course, shall have taken one of the above degrees in 
less than three years in accordance with the regulations 
of the University concerned- 


APPENDIX II 

Standard and Syllabus of the Examination (vide 


Rule 19). 

Subjects, Marks. 

( a ) Compulsory— 

(1) English (including Essay and Precis 

writing) 100 

(2) General Knowledge 100 

(3) Electrical Engineering 200 

(4) Mechanical Engineering 200 

(5) Applied Mechanics (Including 

Strength of Materials and Theory of 
Structures) 200 

(G) Personality Test 300 


Total 1,100 


(b) Optional — Any two of the following subjects: — • 

(1) Physics (including Electricity and 

Magnetism) 100 

(2) Applied Mathematics 100 

(3) Surveying 100 

(4) Electrical Communication Engineering 100 


Note 1. — All papers must be answered in English. 

Note 2.— Candidates must write the papers in their 
own hand. In no circumstances will they be allowed 
the help of an amanuensis (scribe) to write down 
answers for them. 

2. A candidate who takes Surveying as an optional 
subject must produce a certificate that he has under- 
gone satisfactory training in Surveying including 
practical Surveying in a college or institution recog- 
nised by the Commission for the purpose of admission 
to Lie competitive examination for the Service. The 
training must be equivalent to that given in the full 
course for a degree or diploma in Civil Engineering, 
The certificate must be signed by the Principal or the 
Head of the Department or Surveying in the college 
or institution. 

For this purpose the Commission will ordinarily 
accept a certificate from any college or institution men- 
tioned in rule 13 of the foregoing Rules or from any 
college which is affiliated to any University mentioned 
in the same Rule. The Commission, however, reserve 
to themselves, the power not to accept any certificate 
if li my are satisfied that the practical training referred 
to therein falls short of the requirements of the Ser- 
vice, and their decision In the matter will be final. 

3. The standard and syllabus of the examination will 
be such as the Commission shall prescribe. 

4. The Commission have discretion to fix qualifying 
marks in any or all the subjects at the examination. 

5. The Commission will summon at their discretion 
only those candidates whom they consider suitable for 
interview for the Personality Test, 

6. Special attention will be paid in the Personality 
Test to assessing the candidate’s capacity for leader- 
ship, initiative and Intellectual curiosity, tact and other 
social qualities, mental and physical energy, powers of 
practical application and integrity of character. 
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7. From the marks assigned to candidates in each 
subject such deduction will be made as the Commission 
may consider necessary in order to secure that no credit 
Is allowed for merely superficial knowledge. 

8. Deductions upto 5 per cent, of the maximum marks 
for the written subjects will be made for illegible 
handwriting. 

9. Credit will be given for good English Including 
orderly, effective and exact expression combined with 
the economy of words in all subjects of the examina- 
tion and not only in subjects which are especially 
devoted to English. 


APPENDIX III 
Fees 

(Vide Rule 18) 

Candidates must pay the following fees:— - 

A, To the Commission — 

(i) Re. 1 when asking for application forms and 
connected documents. This amount should be 
remitted to the Commission by Money Order, 
J.ocal candidates may pay cash at the counter. 

(li) Rs, 81-8-0 (Rs. 19-10-0 in case of candidates 
belonging to Scheduled Castes or Scheduled 
Tribes) with the completed application form. 
This amount should be paid by a treasury 
receipt or CROSSED Indian Postal Orders 
payable to the Secretary, TJnion Public Service 
Commission. 

Note 1, — The Commission cannot accept any pay- 
ments not made in the manner indicated above. 

Note 2. — The Commission may at their discretion 
remit the prescribed fee where they are statis- 
fled that the applicant is a bona flae displaced 
person from Pakistan or from the unliberated 
areas of Jammu and Kashmir and is not in a 
position to pay the prescribed fee. The fee 
of Re. 1 must, however, be paid even by a 
displaced person when asking for forms. This 
amount will be refundable to him if, on receipt 
of his application, his claim to be a displaced 
person is accepted by the Commission and his 
fee is remitted. 

B. To the General Manager of the Railway con- 
cerned — 

Rs. 16 before examination by a Medical Board (only 
for candidates being considered for appointment). 

No claim for a refund of these fees will ordinarily 
be entertained nor can they be held in reserve for any 
other examination or selection. 

A refund of Rs. 75 (Rs. 18-12-0 in the case of can- 
didates belonging to the Scheduled Castes or Scheduled 
Tribes) will, however, be allowed to a candidate who 
has paid the consolidated fee of Rs. 82-8-0 (Rs. 20-10-0 
in the case of candidates belonging to the Scheduled 
Castes or Scheduled Tribes) but who is not admitted 
to the examination by the Commission. 


APPENDIX IV 

Particulars regarding the Electrical EngiTieering De- 
partment of the Superior Revenue Establishment 
of Indian Railways 

1. Candidates selected under rule 3(a) will be 
appointed as probationers for a period of three years 
during which their service will be liable to termination 
on three months’ notice on either side. They will 
undergo training during the first two years. 

On appointment a probationer shall execute an 
agreement binding himself and one surety jointly and 
severally to refund In the event of his failing to com- 
plete the probation to the satisfaction of the Central 
Government, any moneys paid to him consequent on 
his appointment as probationer. 

Probationers will be required to undergo training at 
the Railway Staff College, Baroda. They will be given 
more than one chance to qualify in the training course 
but will not be confirmed till they have passed it, their 
training period being extended accordingly with conse- 
quent extension of the total probationary period. 


during the third year of their probationary period, at 
the end of which period they will be required to 
undergo a final practical departmental examination, 
and will* if successful, be confirmed in the Electrical 
Engineering Department of the Superior Revenue 
Establishment of Indian Railways. <Jn confirmation, 
their agreement will be continued subject to their 
service being terminable on six months* notice on 
either side. 

The period of training or of probation in working 
post may be modified by Government at any time if 
deemed necessary. 

If the period of training is extended in any case due 
to the training not having been completed satisfactorily, 
the total period of probation will be correspondingly 
extended. 

2. (a) “Probationers will not be permitted to apply 
for appointment elsewihere or appear for examination 
or selection for recruitment to other services.” 

(b) In cases where Probationers have already 
appeared at the Combined Competitive Examinations 
prior to their allotment to the Railway Service and 
qualify for appointment to services other than Rail- 
way Services, the question of their release from Railway 
Service will be considered only when they are prepar- 
ed to refund in cash the cost of the training and other 
moneys paid to them during tlie period of their proba- 
tion before they are actually relieved, 

3. Officers will be required to pass a language exa_- 
mination in Hindi In Devanagari script by the Lower 
Standard modified to suit the requirements of the 
Railways before they can be confirmed or before their 
pay can be raised from 350 p.m. to Rs. 38a p.m. in the 
time scale during the period of probation. Officers 
who can speak Hindi and read and write it may be 
exempted by the General Manager/Chief Administra- 
tive Officer from passing the language examination. 
Failure to pass the examination within the probation- 
ary period involves liability to removal from service. 

Note.— Some knowledge of Hindi prior to entry into 
service would be of advantage in passing departmental 
examinations. 

4. Officers of the Electrical Engineering D^artment 
of tie Superior Revenue Establishment of Indian 
Railways recruited under these regulations will not be 
entitled to pension on q^uiltlng the service, but will be 
eligible throughout their service for the benefits of 
the State Railway Provident Fund, to which they will 
be required to subscribe, and by the rules of which 
Fund they will be required to abide. 

5. Pay will commence from the date of joining 
service. Service or increments will also count from 
the same date. Particulars as to pay are contained in 
para. 9 of this Appendix. 

6. Officers recruited under these regulations shall be 
eligible for leave in accordance with the rules for the 
time being in force applicable to officers of Indian 
Railways, 

7. Officers will ordinarily be employed throughout 
their service on the Railway to which they may be 
posted on first appointment and will have no clahn, as 
a matter of right, to transfer to some other Railway, 
But the Government of India reserve the right to 
transfer such officers in the exigencies of service, to 
any other Railway or project in or out of India, Officers 
will be liable to serve in the Stores Department of 
the Indian Railways if and when called upon to do so. 

8. The relative seniority of officers appointed under 
rule 3(a) will ordinarily be determined by their order 
of merit in the competitive examination. The Gov- 
ernment of India, however, reserve the right of fixing 
seniority at their discretion in Individual cases. They 
also reserve the right of assigning to officers appointed 
under rules 3(b) and (c), and 4 positions in the 
semonty ]lst at their discretion. 

Note.— I f the period of training and consequently the 
period of probation is extended in any particular case 
due to the traimng not having been completed satis- 
factorily, the officer concerned is liable to loss in 
seniority. 


9. The following are the rates of pay admissible to 
officers appointed In India to the Electrical Engineering 
Department of the Superior Revenue Establishment of 
Indian Railways. 


At the conclusion of the training, candidates who are 
favourably reported upon and who have passed any 
departmental examination or examinations that may 
be prescribed, will be given charge of a working post 


Junior Scale: — Rs. 
E.B.— 30— 770— 40— 850. 


350—350—380—380—30—690— 


^nior Scale:— Rs. 600 (1st to 6th year)— 40— 1 000— 
1,000— 1,050— 1,060— 1,100— l,10fr-I,15U 



|*ARr 1 — Sec. tj 


fiit GAZETTE OE INDIA, JULY 23, 19^^ 


195 


Junior Administrative Grade:— Rs. 1,300 — 60 — 1,600. 
Senior Administrative Grade: — Rs. 1,600 — 100 1,800. 


Notk. — P robationary ofOrers will start on the mini- 
mum of the junior scale and will count 
for increment from the date of joining, ^hey will, 
however, be required to. pass any ^ 

nation or examinations t.iat may 

their pay can be raised from Rs, 350 to Rs. 380 p.m. 
in the time scale. 


If they fail to nass the dcnarlmental pamination 
within the probationary period, increments from Rs. Jau 
to 380 will be stopped. In cases where probationary 
period is to be extended for failing to pass all depart- 
mental examinations within the stipulated on 

their passing the departmental examination, the drawm 
:of the first and subsequent increments will be regulated 
by Rules and orders in force from time to time, 

'TO. The increments will be given subject to sub- 
para, to Note under para. 9 above, for 
ed service only^ and in accordance with the 
Rules of the Department.’’ 


IL Promotions to the administrative grades are 
dependent on the occurrence of vacancies in the sanc- 
tioned establishment and are made wholly by selection; 
mere seniority is considered to confer no claim for 
promotion, 

. No. E35RR7-5. — The following Rules and Regula- 
tions for recruitment to the Mechanical Engineering 
and Transportation (Power) Department of the 
Superior Revenue Establishment of Indian Railways 
are published for general information: 


RULES 


Part 1 — General 


1 These Rules may be called the Mechanical Engi- 
neering and Transportation (Power) Department Of the 
Superior Revenue Establishment of Indian Railways 
Recruhment Rules. 


2. For the purpose of these Rules — 

(al “Government” means the Government of India. 

(b) “The Commission” means the Union Public 
Service Commission. 

(c) “The Service” means service In the Mechanical 
Engineering and Transportation (Power) 
Department of the Superior Revenue Estab- 
lishment of Indian Railways. 

The various grades of posts included in the service, 
their classiflcntion, pay scales and special con 
ditions of Service shall be as included in 
Appendix IV to these Rules, 
d) “Scheduled Castes” means any castes, comrnu- 
nities, races, sects, etc. notified as such by the 
President of India. 

ve) “Scheduled Tribes” means any castes, commu- 
nities, races, sects, etc. notified as such by the 
President of India, 


'4, The service shall be recruited by the following 
methods; — 


(a) By appointment of candidates as Special Class 
Apprentices on the results of a Selection to be 
made in India in accordance with Part II of 
these Rules. 

(b) By competitive examination held In India in 
accordance with Part III of these Rules, 


(c) By promotion of specially qualified offices of 
the Class II service, including officiating officers, 
in the Mechanitai Engineering and Trans- 
portation (Powdr) Department. 

Not more than 33 1/3 per cent, of the vacancies 
will be filled by departmental promotion, 
this percentage is liable to be varied from 
time to time if found necessary 


(d) By occasional admission of other qualified per^ 
sons appointed by the President in consuha- 
tion with the Commission. 


4 Subiect to the provisions of rule 3, Government 
shall determine the method or methods to be employed 
for the purpose of filling any particular vacancies, or 
such vacancies as may require to 

particular period, and the number of candidaLes to be 
recruited by each method. 


5, Appointments to the Service made otherwise than 
by promotion will be subject to orders issued from 
time to time by the Ministry of Home Affairs regard- 
ing special representation in the Services for specific 
sections of the people. 


Part II— Qualifications or candidates and Methods 

OF SELECTION OF SPECIAL CLASS 
Apprentices Recruited under Rule 3(a) 

Publi.shed separately on 29th January, 1955. 

Part III^Recruitment by Competitive Examination 

6. A competiUve examination for admis,slon to the 
Service shall be held in India at such times and places 
a.s may be prescribed in the Notice Issued by the Com- 
mission. Every such Notice will, when possible, 
announce the number of vacancies to be filled on the 
result of the examination. 

7. If the examination held under this part of these 
Rules is a combined examination for the purpose of 
making appointments to more than one Service or 
Department, the following provisions shall apply; — 

(a) Any person may apply to be admitted as a 
candidate for appointrnent in all or any of these 
Services or Departments for which he is eli- 
gible. If he wishes to compete for appoint- 
ment in more than one Service or Department, 
he shall state In his application form which 
Services or Departments he wishes to compete 
for and the order of his preference for them, 
apd in such case only one application form will 
be necessary and one payment of the fees 
referred to In Rule 18 (and Appendix III) will 
be sufficient, 

(b) Government shall assign successful candidates 
to each Service or Department on a considera- 
tion of all circumstances including any perso- 
nal preference expressed by the candidate. 

8. The maximum number of candidates to be admit- 
ted to any examination may at the discretion of the 
Commission be limited to such number, not being less 
thas 200, as the Commission may decide. If a limit 
is Imposed and the number of candidates exceeds that 
limits the Commission shall select from the applicants 
those who shall be admitted to the examination, and In 
doing so shall have regard to the suitability of the 
applicants. 

9. A candidate must apply to be admitted to the 
examination before such date, in such manner, and in 
such form as the Commission may prescribe. 

10. A candidate must be — ■ 

(a) a citizen of India; or 

(b) a subject of Sikkim; or 

(c) a person who has migrated from areas which 
now form Pakistan with the intention of per- 
manently settllnc down in India; or 

(d) a subject of Nepal or of a Portuguese or a for- 
mer French possession in India, 

Note. — The appointment of candidates in categories 

(c) and (d) above will be subject to the issue of cer- 
tificates of eligibility in their favour by the Govern- 
ment of India. Certificates of eligibility will not, 
however, be necessary In the case of candidates belong 
ing to any of the following categories.— 

(1) Persons who migrated to India from Pakistan 
before 19th July, 1948 and have ordinarily been 
resident in India since then. 

(2) Persons who migrated to India from Pakistan 
after 18th July, 1948 but before 30th Septem- 
ber, 1948 and had got themselves registered as 
citizens within the time allowed. 

(3) Non-citizens who entered service under the 
Government of India before the commence- 
ment of the Constitution viz., 26th January, 
1950, and who have continued in such service 
since then. Any such persons who re-enter 
or may re-enter such service with a break, after 
the 26th January. 1950, will, however, require 
certificate of ellgibilliy in the usual way. 

A candidate In whose case a certificate of eligibility 
is nece.s.sary may be admitted to the examination and 
he may also be provisionally appointed subject to the 
necessary certificate being eventually issued in his 
favour by Government. 

11. No male candidate who has more than one wife 
living shall be eligible for appointment to any of the 
Services, appointments to which are made on the results 
of this competitive examination imless the Government 
of India after being satisfied that there are special 
grounds for doing so, exempt any male candidate from 
the operation of this rule. 
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12. A candidate must have attained the age of 20 and 
must not have attained the age of 25 on the da;e pres- 
cribed for this purpose in the Notice issued by the 
Commission under Rule 6. 

Note. — The upper age-limit will be relaxablc — 

(1) upto a maximum of five years if a candidate 
belongs to a Scheduled Caste or a Scheduled 
Tribe; 

(2) upto a maximum of three years if a candidate 
is a bona fide displaced person from Pakistan 
or from the unliberated areas of Jammu and 
Kashmir; 

(3) upto a maximum of eight years if a candidate 
belongs to a Scheduled Caste or a Scheduled 
Tribe and is also a bona fide displaced person 
from Pakistan or from the unliberated areas of 
Jammu and Kashmir; 

(4) upto a maximum of three years if a candidate 
belongs to Chandernagore and has been re- 
ceiving his education through the medium of 
French; and 

(5) upto maximum of 5 years in the case of candi- 
dates who are already in railway service and 
who are otherwise eligible. 

Displaced persons from Pakistan or the unliberated 
areas of Jammu and Kashmir will be eligible for this 
age concession for admission to any examination which 
may be held upto the end of December, 1955. 

Same as provided above the age-limits prescribed can 
in no case be relaxed. 

13. A candidate must satisfy the Commission that 
his character is such as to make him suitable for ap- 
pointment to the service. 

14. A candidate must have — 

(a) obtained a degree in Engineering from a uni- 
versity Incorporated by an Act of the Central 
or of a Part A or Part B State Legislature in 
India; or 

(b) passed Sections A and B of the Associate 
Membership Examination of the Institution of 
Engineers .(India) or have any other educational 
qualifications recognised by that institution as 
exempting from passing these sections; or 

(c) obtained an engineering degree of one of the 
universities mentioned In Appendix I under 
the conditions prescribed in that Appendix; or 

(d) passed the Honours Diploma examination in 
Civil, Mechanical or Electrical Engineering of 
the Loughborough College, Leicestershire, pro- 
vided the candidate has passed the common 
preliminary examination or has been exempt- 
ed therefrom; or 

(e) obtained the B.E. (Tele-communlcation) degree 
awarded by Indian Universities. 

Note 1. — In exceptional cases the Commission may on 
the recommendation of the Central Government or a 
State Government treat as a qualified candidate, a can- 
didate who, though he has not all or any of the qualL 
fleations prescribed in this rule lias passed examinations 
conducted by other institutions of a standard which 
in the opinion of he Commission justify his admission 
to the examination. 

Note II. — Candidates who have appeared at an ex- 
amination the passing of which would render them 
eligible to appear at this examination, but have not ^ 
been Informed of the result, may apply for admission 
to the examination. Candidates who intend to appear 
at such a qualifying examination may also apply, pro- 
vided that the qualifying examination is completed be- 
fore the commencement of this examination. Their 
applications will be accepted provisionally and they 
will be required to furnish proof of having passed the 
examination as soon as possible and In any case not 
later than two months after the commencement of 
the examination. 

15. No candidate shall be admitted to the examina- 
tion unless he holds a certificate of admission from 
the Commission. 

The decision of the Commission as to the eligibility 
or otherwise of a candidate for admission to the ex- 
amination shall be flnaL 

16. A candidate found guilty of impersonation or of 
submitting fabricated documents or documents which 


have been tampered with or of making statements which 
are Incorrect or false or suppressing material informa- 
tion or of using or attempting to use unfair means In 
the examination hall or otherwise resorting to any other 
irregular or improper means for obtaining admission to 
the examination may, in addition to rendering himself 
liable to a criminal prosecution be debarred either per- 
manently or for a specified period — 

(a) by the Commission from admission to any ex- 
mination or appearance at any interview held 
by the Commission for selection of candidates; 
and 

(b) by the Central Government from employment 
under the Government. 

17. No recommendations except those required in the 
application form shall be taken into consideration. Any 
attempt on the part of a candidate to obtain support 
for his candidature by other means may disqualify him 
for admission. 

18. Candidates must pay such examination fees as 
Government may prescribe (sec Appendix III). No 
claim for a refund of any of these fees will ordinarily 
be entertained, nor can they be held In reserve for any 
other examination or selection. 

19. Examinations under these Rules shall be conduct- 
ed by the Commission in the manner prescribed In the 
regulations which form Appendix H to these Rules. 

20. (a) After every examination the Commission shall 
make a list of the candidates in order of their merit 
as disclosed by the aggregate marks finally awarded to 
each candidate, and in that order so many candidates 
up to the number of unreserved vacancies announced 
under Rule 6 above, as are found by the Commission 
to be qualified by the examination and are considered 
by Government or the appointing authority, as the case 
may be, to be suitable in all other respects, shall be 
appointed. 

(b) Appointments to vacancies to be filled by mem- 
bers of a particular community or communities shall 
be made by Government or the appointing authority as 
the case may be, In the order of merit of the candidates 
belonging to the particular community or communities, 
provided they have qualified in the examination and are 
in all respects suitable for employment In the service. 

(c) Success in the examination confers no right to 
appointment, unless Government are satfsfied, after such 
enquiry as may be considered necessary that the candi- 
date IS suitable In all respects for appointment to the 
public service. 

21. A candidate must be In good mental and bodily 
health and free from any physical defect likely to In- 
terfere with the discharge of his duties as an officer 
of the service. A candidate who (after such physical 
examination as Government or the appointing authority, 
as the case may be, may prescribed) is found not to 
satisfy those requirements will not be appointed. Only 
those candidates who are likely to be considered for 
appointment will be physically examined. 

Note 1. — In order to prevent disappointment candidates 
are advised to have themselves examined by a Govern- 
ment Medical Officer of the Standing of a Civil Surgeon, 
before applying for admission to the examination. Par- 
ticulars of the nature of the physical test to which 
candidates will be subjected before appointment and 
the standards required can be had from the Com- 
mission. 

22. (a) Appointments shall be made on probation for 
a period of three years. 

(b) If, In the opinion of Government, the work or 
conduct of an officer on probation Is unsatlsJfactory, or 
shows that he Is unlikely to become efficient. Govern- 
ment may discharge him forthwith. 

(c) On the conclusion of his period of probation, Go- 
vernment may confirm the officer In his appointment, 
or If his work or conduct has, in the opinion of Gkivern- 
ment been unsatisfactory Government may either dis- 
charge him from the service or may extend his period 
of probation for such further period as Government 
may think fit. 

(d) If no action Is taken by Government under sub- 
rule (b) or (c) of this rule, the period after the pres- 
cribed period of probation shall be treated as an engage- 
ment from month to month terminable on either side 
on the expiration of one calendar month’s notice In 
writing. 

(e) If the power to make appointments In the Service 
is delegated by Government to any officer, that officer 
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may exercise all or any of the powers of Government 
under this rule. 

23. Probationers will also be required to pass u test 
in Hindi before confirmation. 


8. Credit will be ^iven for pood English including 
orderly, elective and exact expression combined with 
due economy of words in all subjects of the examina- 
tion and not only in subjects which are specially devot- 
ed to English. 


APPENDIX I 

List of University degrees which will be recognised 
for admission to the examination [vide paragraph 
14 (c)J. 

Aberdeen — B.Sc. Engineering (Honours or Ordinary 
degree) . 

Cambridge— Ordinary B.A. degree in Engineering 

f >rovided the graduate has passed in the principal sub- 
ectfi, Engineering I, Engineering II and Engineering 


Durham — B.Sc. in Marine Engineering. 

Glasgow— B.Sc. in Naval Architecture (Honours or 
Ordinary degree). 

Note. — The above degrees will be accepted only if 
taken after three years] study and the passing of the 
regular examinations inj the several Universities. The 
conditions as to three years study will not^ however, 
apply to Indians who, having taken an Indian degree, 
which exempts them from part of the University 
course, shall have taken one of the above degrees in 
less than three years in accordance with the regulations 
of the University concerned. 


APPENDIX II 

Standard and Syllabus of the Examination 
vide Rule 19). 


Subjects Marks 

(a) Compulsory — 

1. English (including Essay and 

Precis writing) .. 100 

2. General Knowledge . . . . 100 

3. Applied Mechanics (including 

strength of materials) . . , , 200 

4. Theory of Machines and 

Machine design . . 200 

6. Prime Movers . . . . 200 

6. Personality Test . . . . 300 


Total 


1,100 


(b) Optional (any two of the following subjects) — 

100 
100 
100 
100 

100 

100 

Note 1. — All papers must be answered in English. 

Note 2,—Candidates must write the papers in their 
own hand. In no circumstances will they be allowed the 
help of an amanuensis (scribe) to write down ans- 
wers for them. 


1. Hydraulics and Hydraulic 

Machine^ i 

2. Electrical Engineering 

3. Metallurgy 

4. Workshop Technology 

5. Physics (including Electri- 

city and Magnetism) 

6. Workshop Organisation and 

Management 


2. The standard and syllabus of the examination will 
be such as the Commission shall prescribe. 

3. The Commission have discretion to fix qualifying 
marks in any or all the subjects at the examination. 

4. The Commission will summon at their discretion 
only those candidates whom they consider suitable for 
interview for the personality test, 

, 5. Special attention will be paid in the personality 
Test to assessing the candidates’ capacity for leadership, 
initiative and intellectual curiocily, tact and other 
social qualities, mental and physical energy, powers of 
practical application and integrity of character. 

6. From the marks assigned to candidates in each 
subject such deduction will be made as the Commission 
may consider necessary in order to secure that no 
credit is allowed for merely superficial knowledge. 

7. Deductions upto 5 per cent, of the maximum 
marks for the written subjects will be made for illegi- 
ble handwriting, 


APPENDIX III 

Candidates must pay the following fees: — 

A. To the Commission — 

(i) Re. 1 when asking for application forms and 
connected do^um'^mts. This amount should be 
remitted to the Commission by Money Order. 
Local candidates may pay cash at the counter. 

(ii) Rs. 81-8-0 (Rs, 19-10-0 ifi case of candidates 
belonging to Scheduled Castes or Scheduled 
Tribes) with the completed application form. 
This amount should be paid bv a treasury re- 
ceipt or CROSSED Indian Postal Orders pay- 
able to the Secretary, Union Public Service 
Commission. 

Note 1. — The Commission cannot accept payments not 
made in the manner indicated above. 

Note 2. — The Commission may at their discretion remit 
the prescribed fee where they are satisfied that the 
applicant is a bona fide displaced person from Pakistan 
or from the unliberated areas of Jammu and Kashmir 
and is not in a position to pay the prescribed fee. The 
fee of Re. 1 must, however, be paid even by a dis- 
placed person when asking for forms though this 
amount will be refundable to him if on receipt of his 
application his claim to be displaced person is accept- 
ed by the Commission and his fee is remitted. 

B. To the General Manager, of the Railway concern- 
ed — Rs. 16 before examination by a Medical Board 
(only for candidates being considered for appoint- 
ment) . 

No claim for a refund of these fees will ordinarily 
be entertained nor can they be held in reserye for any 
other examination or selection. 

A refund of Rs. 76 (Rs. 18-12-0 in the case of a 
candidate belonging to the Scheduled Castes or Sche- 
duled Tribes) will, however, be allowed to a candidate 
who has paid the consolijjated fee of Rs. 82-8-0 
^Rs. 20-10-0 in the case of candidates belonging to the 
Scheduled Castes or Scheduled Tribes) but who is not 
admitted to the examination by the Commission. 


APPENDIX IV 

Particulars regarding the Mechanical Engineering and 

Tra7isportation (Power) Department of the Superior 
Revenue Establishment of Indian Railways. 

1. Candidates selected for appointment under Rule 
3(b) will be appointed as prcbullonary officers for a 
period of three years during which their services will 
be liable to termination on three months’ notice on 
either side, They shall undergo practical training for 
the first two years, Those favourably reported upon 
at the end of the two years training and who have 
passed any departmental examination or examinations 
that may be prescribed will be given charge of a work- 
ing past during the third year of this probationary 
period. At the end of this period, they will be required 
to pass a final practical departmental examination and 
will ]f successful be confirmed in the Mechanical En- 
gineering and Transportation (Power) Department, 
provided they are considered fit for permanent ap- 
pointment. On confirmation their agreement will be 
continued subject to their service being terminable on 
six months’ notice on eithef side. 

On appointment a probationer shall execute an 
agreement binding himself and one surety jointly and 
severally to refund in the event of the failing to com- 
plete the probation to the satisfaction of the Central 
Government, any moneys paid to him consequent on 
his appointment as probationer. 

Probationers will be required to undergo training 
at the Railway Staff College, Baroda in two phases, the 
first phase during the period of two years’ training and 
the second phase during the period they hold working 
posts, They will be given more than one chance to 
qualify in the training course but will not be confirm- 
ed till they have passed it, their training period being 
extended aceordingly with consequent extension of the 
tolal probationary period. 

Note. — The period of training and the period of pro- 
bation against a working post may be modified at the 
discretion of Government. If the period of training is 
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extended in any case due to the training not having 
been completed satisfactorily, the total period of pro- 
bation will be correspondingly extendecf* 

2. Ca) Probationers will not be permitted to apply 
for appointment elsewhere or appear for examination 
or selection for recruitment to other services. 

(b) In cases where Probationers have already ap- 
peared at the Combined Competitive Examinations 
prior to their allotment to the Railway Service and 
qualify for appointment to services other than Rail- 
way Services, the question of their release from 

Railway Service will be considered only when they 
are prepared to refunn in cash the cost of the training 
and other moneys paid to them during the period of 
their probation before they are actually relieved. 

3. Probationers wih be required to pass a language 

examination in Hind’ in Deva Nagari script by the 
Lower Standard modified to suit the requirements of 
the Railways before they can be confirmed 

or before their pay can be raised from 

Rs. 350 p.m. to Rs. 380 p.m. in the time 

scale during the period of probation. Probationers 
who can speak Hindi and read and write it may be 
exempted by the General Manager/Chief Admini- 
strative Officer from passing the language examina- 
tion. Failure to pass the examination within the 
probationary period involves liability to removal 
from service. 

4. Officers of the Mechanical Engineering and 
Transportation (Power) Department recruited under 
these regulations will not be entitled to pension on 
quitting the service, but will be eligible throughout 
their service for the benefits of the State Railway 
Provident Fund, to which they will be required to 
‘lubscrlbe, and by the rules of which fund they will 
be required to abide. 

5. Pay will commence from the date of joining 
service as a probationer. Service for increments will 
also count from the same date. Particulars as to pay 
are contained in para. 9 of this Appendix, 

6. Officers recruited under these regulations shall 
be eligible for leave in accordance with the rules for 
the time being in force applicable to officers of Indian 
Railways. 

7. Officers will ordinarily be employed throughout 
their service on the Railway to which they may be 
posted on first appointment and will have no claim, 
as a matter of right, to transfer to some other Rail- 
way but the Government of India reserve the right 
to transfer such officers, in the exigencies of service, 
to any other railway or project In or out of India. 
Officers will be liable to serve in the Stores Depart- 
ment of Indian Railways if and when called upon to 
do so. 

8. The relative seniority of officers recruited under 
rule 3 (a) will ordinarily be determined by the order 
of merit at the end of tneir first four years’ training, 
while in the ca-e of those recruited under rule :i(b), 
the relative seniority will ordinarily be determined 
by the order of merit in the competitive examination. 
As between officers recruited under rule 3(a) 
those recruited under rule 3(b) who enter working 
posts In the same year, the seniority will be inter- 
polated, TTie Government of India, however, reserve 
the right of fixing seniority at their discretion in In- 
dividual cases. They also reserve the right of assign- 
ing to officers appointed under regulation 3(c) and 
3(d) positions in the seniority list at their discretion. 

Note, — If the period of training and consequently 
the period of probation, is extended in any particular 
case due to the training not having been completed 
satisfactorily, the Officer concerned is liable to lose in 
seniority. 

9. The following are the rates of pay admissible to 
officers appointed to Mechanical Engineering and 
Transportation (Power) Department: — 

Junior Scale— Rs. .350—350—380—380—30-500— 
E.B.— 30— 770— 40— 850. 

Senior Scale — Rs. 600 (1st to 6th year) — 40 — 1,000 
—1,000—1,050—1,050—1,100—1.100—1,150. 

Junior Administrative Grade — Rs. 1,300 — 60—1,600. 

Senior Administrative Grade— Rs. 1,800 — 100 — ' 
2,000—125—2,250. 

Note. — Probationary officers will start on the mini- 
mum of the junior scale and will count their service 
for increments from the date of Joining. They wiU» 


however, be required to pass any departmental exami- 
nation or examinations mat may be prescribed before 
their pay can be raised from Rs. 350 p.m. to Rs. 380 
p.m. in the time scale. 

If they fail to pass the departmental examination 
within the probationary period increments from Rs. 350 
to Rs. 380 will be slopped. In ruses where Probationary 
period is to be extended for falling to oass all depart- 
mental examinations within the stipulated period, on 
their passing the departmental examination, the drawal 
of the first and subsequent increments will be regulat- 
ed by Rules and orders in force from time to time. 

10. The increments will be given subject to 
to sub-para, to note under para. 9 above, for approved 
service only, and In accordance with the rules of the 
Department. 

11. Promotions to the Administrative grades are 
dependent on the occurrence of vacancies in the sanc- 
tioned establishment and are made wholly by selection; 
merit seniority Is considered to confer no claim for 
promotion. 

P. M. NARASIMHAN, 
Ajstt. Director, Establishment. 


New Delhi, the 19th July 1955 

No, 55/W/160/5, — 'It is hereby notified for general 
information that the Government Inspector of Railways, 
Lucknow (at Calcutta), having inspected the Utraitia- 
Sultanpur Section of the Northern Railway, a length 
of 79-22 miles on the Broad Gauge, authorised its 
opening for the public carriage of passengers, with 
effect from 23rd June, 1955. 

The Railway Board after considering the Report of 
the Government Inspector of Railways, Lucknow 
(at Calcutta), have confirmed his action. 

R. E. de SA, 

Joint Director, Civil Engineering. 


MINISTRY OF TRANSPORT 


(Transport Wing) 

New Delhi, the 19th July 1955 

No. 45'-M.T(l)/fl;2, — In pursuance of paragraph 5 of 
the Scheme for the administration of the Merchant 
Seamen’s Amenities Fund published with the 
Notification of the late Ministry of Commerce, 
No. 30-M.II(7)/49, dated the 27th August, 1949, the 
Central Government hereby nominates Shrl D, N. Phull 
as Secretary of the General Committee for the 
management and adminlstraiinn of the Merchant 
Seamen’s Amenities Fund, vice Shri Shiv Charan Das, 
resigned, and makes the following amendment in the 
notification of th^" Government of India in the Ministry 
of Transport, No. 45-MT(l)/52, dated the 11th 
November, 1953, namely: — 


In the said notification for the entry “Shri Shiv 
Charan Das, Assistant Director General of 
Shipping” the entry “Shri D. N. Phull” shall 
be substituted, 

J. V. DASS, Under Secy. 


RESOLUTION 


Ports 

New Delhi, the 13th July 1955 


No. 7-PII(19)/54. — In parlla 1 modification of the 
Ministry of Transix)rt Resolution No. 7-PII(19)/54, 
dated the 11th January 1955, the Government of India 
have decided that the Minister for Irrigation and 
Waterways shall be the representative of the (Govern- 
ment of West Bengal on the National Harbour Board 
instead of the Minister for Commerce and Industry. 

M. N. AYYAR, Secy. 
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MINISTRY OF FINANCE 

(Department of Economic Aflaln) 

New Delhi, the l&th July 1965 

-Statement of the Affair* of the Reaerve Bank of India aa on the 8th July, 1953. 

Banxinq Department 


Liabilities 

Rb. 

Assxts 

R* 

Capital paid up . 

, 5,00,00,000 

Note* ... ... 

19,15,05, OCO 

t^cicnre Fund 

. , 5,00^,000 

Rupee Coin 

4,32.000 

Depoviti : — 


Subaidiary Coin . , , 

6,07,000 

(a) Government 


Bill* Purchased and Discounted 1 — 


(I) Central Government 

, , 84,07,03,000 

(a) Internal 

62,30,000 

(2) Other Govcrnmcnti 

17,66,70,000 

(6) External . 

• • 

(6) Banka .... 

46,86,96,000 

(c) Government Treasury BBl* 

9,34,12,000 

(a) Othen .... 

14,90,00,000 

Balances held abroad* . 

63.31,73,000 

Bill* Payable .... 

6,23,51,000 

Loan* and Advances to Governments 

86,00,000 

Outer LlablUtlea . . * . 

22,52,07,000 

Other Loans and Advances t • 

41,69,09,000 



Investments 

6i,23,95.0fo 



Other Assets 

5,93,64,000 

TotAt 202,26,27,000 

Total 

202,26,27,000 


•Include* Cash and Short term Securities* 


T(i) The Item ‘Other Loans and Advances* Includes Rs. 29,05,00,000 advanced to scheduled banks against usance bills under Section 
17 u) (e) of ihe Reserve Bani^ of India Aa. 



The total amount of advances availed of by scheduled banka against usance bills under Section 17 (4) (c) of the Reserve Bank of 
Act since ist January 1955 is- Ri. 1 57^78 ,00,000. 


An Account pursuant to the Reserve Bank of India Act, I 934 t for the week ended cbe 8th day of July, 1935* 

ISSUi DtPAVTMElfT 


LlABIUTtBS 

Rb, 

Ri. 

Amrt 

Rft* 

Rfi. 

Notes held in the Banking 
_ Department • * 

^otes in circulation 

1 

19315.059000 

1321,63,90,000 


A, — Gold Coin and Bullion 

( a ) Held In India . 

(b) Held outside India 

40,01,71,000 


1 

Total Note* Issued 


I340.78,95>0«> 

1 Foreign Securities . 

652,04,02,000 


- 



Total of A 


692,05,73,000 




B, — Rupee Cob . 


105,08,41,000 


* — 


Government of India 
Rupee Securities . 


543,64,81,000 

' 



Internal Bills of Exchange 
and other commeidal 
paper 



Total Liaiilitibi 


1340,78,95,000 

Total Assrts 


1340.78.95.000 


Ratio of Total of A to Liabilities 1 51 *616 per cent* 

Dated the I3tb d*y of July 1955. B. Rama Ratj, Gpveaiior. 

H. M. PATEL, Secy. 


the institute of CHARTERED ACCOUNTANTS 
OF INDIA 

Chartered Accountants 
New DelhUl the 14th July 1955 
No 12 -Exam (18) /55. — In pursuance of Regulation 

23 of' the Chartered Accountants Regulations, 1949, the 
Council of the Institute of Chartered Accountants of 
India Is pleased to direct that the Preliminary Exami- 
nation under the said Regulations shall be held on 
the 17th, 18th, 191h, 21st and 22nd November 1955, the 
First Examination on the 21st, 22nd, 23rd and 24th 
November 1953 and the Final Examination on the 
17th, 18th, 19th, 21st, 22nd, 23rd and 24th November 
1956. The Examinations will be held at each of the 
following centres provided that a sufficient number 
of candidates present themselves for examination: — 

(a) Allahabad, (b) Bombay, (c) Calcutta, (d) 
Delhi, (e) Hyderabad (Dn,) and (f) Madras. 


Applications for admission to these examinations 
are required to be made on the prescribed forms 
copies of which may be obtained from the Secretary 
to the Council of the Institute of Chartered Accoun- 
tants of India New Delhi-1. Each such application 
together with the necessary certificates and a Demand 
Draft payable at New Delhi and drawn In favour of 
the said Secretary for an examination fee of Rs 25/- 
in the case of the Preliminary Examination, Rs, 50/- 
in the cafee of the First Examination and Rs, 75/- for 
admission to both the Groups or Rs, 50/- for admission 
to One Group only of the Final Examination, must be 
sent so as to reach the Secretary to the Council not 
later than the 19th September 1955. An additional 
fee of Rs. 50/- is payable by candidates who apply for 
the first time for admission to the Final Examination 
and who have been exempted from passing the First 
Examination. 


E. V, SRINIVASAN, Secy. 
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MINISTRY OF COMMERCE AND INDUSTRY 

New Delhi, the 20th July 1955 
No. SC(A)22(37)/54. — In pursuance of clause VIII of 
the Notification of the Government of India in the 
late Department of Commerce Notification No. 23- 
ITC/43, dated the 1st July, 1943, as continued in force 
by the Imports and Exports Control Act, 1947 (XVIII 
of 1947) and in supersession of that Department 
Notification No. 33-ITC/43, dated the 2lBt August, 1943, 
the Central Government hereby appoints the Iron and 
Steel Controller to act as the Controller of Steel 
Imports and the Deputy Iron and Steel Controller and 
Deputy Assistant Iron and Steel Controllers In the 
Steel Import Division of the Office of the Iron and 
Steel Control Organisation to act respectively as the 
Deputy Controller of Steel Imports and Assistant 
Controllers of Steel Imports for the purpose of the 
said clause. 

M. R. MENON, Under Secy. 


MINISTRY OF FOOD AND AGRICULTURE 

New Delhi, the 14th July 1955 

No. F.19-18/54-F, — The Central Government Is 
•leased to nominate Dr. A, N. N^er of Technical 
)evelopment Establishment Stores, Post Box No. 127, 


Kanpur as a representative of the Ministry of Defence 
on the Central Advisory Board on Forest Utilisation 
vice Lt* Col. J. B. Howell who has since left India. 

B. D. KAPUR. Under Secy. 


New Delhi, the 10th July 1955 

No. 39-16/54-Admii. Coord. — In pursuance of sub- 
rule (1) of rule 48 of Order XXI in the First Schedule 
to the Code of Civil Procedure, 1903 (Act V of 1908), 
the Central Government hereby makes the following 
amendments to the Notification of the Government of 
India in the Ministry of Food and Agriculture, 
No. F.39-16/54-AdiTm, Coord., dated the 27tn August, 
1954, namely: — 

In the Schedule to the said Notification — ■ 

(i) In item 14 under column 2, for the words 
‘Accountant General. Bihar. Patna/ the words 
‘Accountant General, Bihar, Ranchi’ shall be 
substituted. 

(ii) After item 33 and the entries relating thereto, 
the following items and entries relating thereto 
shall be added, namely: — 


34* 

Central ControJ Laboratory, Kanpur 


71 . Non-gazetted Officers 

Offlcer-in-chargc, Coniral Control Laboratory, Nav- 
wabganj Kanpur, 

33- 

36. 

Subsidiary Control Laboratory, 1 
Rajkot 

Office of the Inspector Quality Con- | 
trol, Rajkot J 

i 

72 . Non-gazetted Officers 

Inspector, Quality Control, Gondal Road, Rajkot. 

37* 

Office of the Chief Inspector, Sann^ 
Hemp Grading, Shivpur 




38'. 

39- 

Office of the Inspector, Sann Hemp 
Grading, Calcutta 

Office of the Inspector, Sann Hemp 
Grading, Bombay 


73 . Non-gazetted Officers 

1 

Chief In#pector, Sann Hemp Grading, Shivpur 
(Bafxaras). 

40. 

Office of the Inspectia Sann Hemp 
Grading, Vizianago J 

1 

1 



41- 

Office of the Inspector, Tobacco 
Grading, Guntur 

74 . Non-gazetted Officer# 

Chief Inspector, Tobacco Grading, Guntur. 

42. 

Office of Deputy Development ffleer, 
Fruit Products, Bombay 

75 , Non-gezetted Officers ^ 

Deputy Development Officer, Fruit Products, 32 , Ap- 
polio Street, Fort, Bombay. 

43- 

Office of Deputy Development Officer, 
Fruit Products^ Madras 

76 . Non-gazetted Officers 

Deputy Development Officer, Fruit Products, 45 , 
Mowbray# Road, Madras-iS, 

44' 

Office of Deputy Development Officer, 
FriUt Products, Calcuta 

77 . Non-gaze ttod Officer# 

Deputy Development Officer, Fruit Products, 8 , Es- 
planade Bast, Calcutta. 

45. 

Office of Deputy Development Officer, 

1 Ftuit Products, Lucknow 

78 . Non-gazetted Officers 

Deputy Development Officer, Fruit Products, 21 3 
A.P. Sen Road, Lacknow. 


V, P. L. TEJPAL, Under Secy. 


RESOLUTION MINISTRY OF EDUCATION 


New Delhi, the 12th July 1956 

No. F,9-5/55-IRN. — The Second Five Year Plan en- 
visages further extension of minor irrigation facilities 
in the various States. For proper planning of the 
various irrigation schemes, it Is necessary to assess 
the work already done in this field and to determine 
the overall iscope for further expansion. The Govern- 
ment of India have consequently decided to set up a 
Committee to (a) collect available data with regard to 
minor irrigation works, (b) examine the difficulties 
experienced by the States and the scope for further 
expansion, and (c) render all possible assistance and 
guidance and to make suitable recommendations to 
enable the States to launch their schemes on a more 
sound footing. 

2. The composition of the Committee shall be as 

under: — l 

(i) Irrigation Adviser to the Government, of 
India, Ministry of Food & Agriculture— Con- 
venor. 

(ii) Director (WJ.N.), Central Water & Power 
Commission, Ministry of Irrigation & Power — 
Member. 

(iii) A representative (preferably Chief Engi- 
neer) of the State concerned — Member, 

3. The Committee will have power to co-opt any 
other Member. 

M. LAL, Jt. Secy. 


(All India Connell for Technical Education) 

New Delhi, the 18th July 1965 

No, F.13-100/53‘T-2. — The following amendment shall 
be made to the Gazette Notification No. F.13-36/63-T-2, 
dated the 9th July, 1963: — 

Read ‘^Chauhan Ram Swarup Singh” for “Chauhan 
Ram Swarup” against Roll No. 61. 

Q. N. VASWANI, 
Controller of Examinations. 


RESOLUTION 

New Delhi, the I4th July 1955 

Subject :--^C€nfral Advisory Board of Archaeology 

No. F.31-9/54-A.2. — In supersession of all earlier 
Resolutions on the subject, the following is notified: — 

With a view to promoting closer contacts between 
the Department of Archasclogy and the Indian Univer- 
sities where archaeological and other related studies 
are pursued and where the archaeologists of the future 
are trained and with a view also to providing for closer 
association of learned societies in India with the acti- 
vities of the Department of Archeeology, the Govern^ 
ment of India had set up a Central Advisory Board 
of Archseology for the purpose of advising on matters 
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related to Arch»ology in India referred to it by Gov- 
ernment or by members of the Board, and to make 
suggestions to Government on any such matter to 
wlSch the Board considers that Government's atten- 
tion should be drawn. The President is now pleased 
to order that with effect from 1st August, 1956, the 
composition of the Board shall be as follows: — 

(a) Minister for Education (Chairman). If he is 
unable to attend a meeting of the Board, he 
will have the right to nominate an Acting 
Chairman. 

(b) Educational Adviser to the Government of 
India (ex-officio). 

(c) Director General of Archeeology (ex-officio), 

(d) Director, National Museum (ex-officio). If 
there is no Director, the senior most officer of 
the Museum shall be a member. 

(e) Director of Archives (ex-officio). 

(f) Three members of Parliament, one from the 
Rajya Sabha and two from the Lok Sabha, to 
be elected by the respective Houses. 

(g) One member to be nominated by each of the 
following Societies: — 

(i) Indian History Congress, 

(il) All India Oriental Conference, 

(iii) Indian Science Congress Associatioiv 
and 



(Iv) Asiatic Society of Bengal. 

(h) Four members representing Universities in 
India. 


(I) Twelve members to be nominated in their 
individual capacity by Government of India 
provided that not less than 4 of the 12 per- 
sons mentioned above shall be from Part B 
States. 

(J) Joint Director General of Archseology (ex- 
offlcio) (Secretary) . 


2. The representatives of Parliament shall cease to 
be members of the Board on ceasing to be members 
of the House of Parliament which elected them. The 
term of office of members other than the ex-officio 
members referred to in Clauses (b) to (e) and (J) 
of para. 1 above .shall be three years. Ex-officio mem- 
bers shall continue so long as they hold the office by 
virtue of which they are members of the Board. A 
representative of the University shall be a person 
of the rank of University Professor of History and 
shall be nominated in rotation by the Universities in 
the chronological order in which the universities have 
been established. 

ASHFAQUE HUSAIN. Jt. Secy* 




